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WORKING AGREEMENT

PRIVATE 
Preambletc  \l 1 "Preamble"
The parties to this Agreement are CenterPoint Energy Resources Corp., d/b/a CenterPoint Energy Minnesota Gas (hereinafter “CenterPoint Energy Minnesota Gas” or “Company”) and the Gas Workers Union, Local No. 340, affili​at​ed with the United Associa​tion of Jour​neymen and Appren​tices of the Plumbing and Pipe Fitting Industry of the United States and Canada, AFL‑CIO, ("Un​ion").

This Agreement shall be binding upon both parties and their suc​cessors and assigns.  The Company, the Union, and the individual em​ployees covered by this Agreement all agree that they shall in good faith abide by and shall be responsible for the performance of all the terms and conditions of this Agreement.  This Agreement shall apply to all employees in the Home Service Plus, Collection, Con​struc​tion and Mainte​nance, Electronic Mainte​nance, Engineering Services, Corrosion/ Leak Detection, Facili​ties Servic​es, Fleet Services, Materials, Meter & Regulati​on, Meter Read​ing, Peaking Operations and Quality Assurance Departments and any future, similar or related departments, except supervisors, profes​sion​al employees, clerks, and other office employ​ees.
PRIVATE 
Article 1tc  \l 1 "Article 1"

RECOGNITION
The Union shall be the sole representative of those classifi​ca​tions of employees covered by this Agreement in collective bargain​ing with the Company.  There shall be no discrimination against any employ​ee because of Union affiliation.

PRIVATE 
Article 2tc  \l 1 "Article 2"

JOB STEWARD(S)
The Company recognizes the right of the Union to designate a Job Steward or Job Committee to handle Union business which the Union may from time to time delegate to the Job Steward or Job Committee.  The Job Committee shall consist of no more than six people.  Union busi​ness, other than conferences with the Company, shall not be done on Company time, except when requested by the Company.

PRIVATE 
Article 3tc  \l 1 "Article 3"

UNION BUSINESS
The Company agrees to grant the necessary time off without pay and without discrimination to any employee designated by the Union to attend a Labor Convention or serve in any capacity on other official Union business, but, in each case permission must be obtained from the Company.


PRIVATE 
Article 4tc  \l 1 "Article 4"

MINIMUM STANDARDS
The Company agrees that all conditions of employment relating to wages, hours of work, overtime differentials, vacations and senior​ity shall be maintained at not less than the highest minimum standards in effect at the time of the signing of this Agreement, except that all such condi​tions of employment may be changed to con​form with the spe​cific provi​sions of this or supplemental agreements.  No conditions of employ​ment which may develop after the date of this Agreement differing from those herein specified or pres​ently in effect shall continue without the written consent and approval of a Company Officer.

PRIVATE 
Article 5tc  \l 1 "Article 5"

GRIEVANCE PROCEDURE
Section 1.  Whenever any rights granted to an employee pursuant to this Agree​ment or by applicable state or federal law are violated or denied, an employee may file a grievance in accordance with the griev​ance pro​ce​dure as set forth in this Agreement.  Any grievance which the employ​ee or the Union repre​sen​tative has discussed with the employee's supervi​sor and which cannot be resolved within the bounds of existing Company policy will be presented in writing, in dupli​cate, by the employee or the Union representative to the employee's super​visor.  Failure to submit any differences in the form of a writ​ten grievance within thirty (30) calendar days from its occurrence or from the time the employee should reasonably have become aware of the existence of the difference bars further action relative thereto.  The supervisor will supply answering data on both copies of the griev​ance, within seven (7) days, and return a copy to the Union representative. 
Griev​ances will not be recognized as such unless they are in writing and signed by the ag​grieved parties.  The Union Executive Board will screen those grievanc​es presented to the Board by its members and submit to the Company only those that it deems proper.  The Company and the Union will hold grievance meetings at least once every two (2) months in an effort to resolve those grievances submitted by the Union Executive Board.  The Company will issue a written response to each grievance within ten (10) workdays after the joint grievance meeting.

Section 2:  Any controversy arising over the interpretation of or adherence to the terms and provisions of this Agreement shall be set​tled by negotia​tions, with the assistance of a mediator if the parties mutually agree, between the Union and the Company; except that any such controversy which cannot be settled by negotiation shall be referred to a neutral arbitrator selected by mutual agreement between the Union and the Company.

Section 3:  To select an arbitrator, the parties may mutually agree on an arbitrator or may mutually agree to establish a panel of three (3) arbitrators to hear cases on a rotation basis.  If the par​ties are unable to agree on an arbitrator or panel of arbitrators, the parties shall request the Federal Media​tion and Conciliation Service to furnish a list of names of seven (7) arbitrators.  Within a reasonable amount of time, but not more than thirty (30) calendar days after receipt of this list, the parties shall alternately strike names from the list until six (6) names have been stricken.  The remaining named person shall be the arbitrator.  

Section 4:  The arbitrator shall render a written decision within twenty (20) working days after all evidence has been heard unless extended by mutual agreement.  The decision of the arbitrator shall be final and binding on both the Union and the Company.  The expenses of the arbi​trator and any court reporter (which may be requested by either party) shall be divided equally between the parties.

Section 5:  Either party may request arbitration as herein provid​ed and shall give written notice to the other party of such request.  Any controver​sy which is not settled by negotiation between the Union and Company shall be deemed to have been waived by the party presenting the same unless a written request for arbitration is served within sixty (60) days following the issuance of the Company's written response to the grievance after the first meeting concerning such griev​ance between the Company and the Union Grievance Committee.  This sixty (60) day time period may be extended by mutual written agree​ment.

PRIVATE 
Article 6tc  \l 1 "Article 6"

NO STRIKE/PICKET LINES
PRIVATE 
Section 1.  Striketc  \l 1 "Section 1.  Strike":  The Union and the Company agree that there will be no strikes or lockouts during the term of this Agreement.  In cases of emergency, the Union and employees agree to support the Compa​ny fully in maintaining operations in every way.  There shall be no responsibil​ity on the part of the Local Union or its individual offi​cers for an unauthorized interruption or slowdown of work for which they in no way encourage, condone, or are responsible for.  The Union and its officers will help and support the Company to end any unautho​rized interruptions or slowdowns of work.  Neither the Com​pany, nor the Union, through their officers, members, representa​tives, agents, or committees, shall engage in any activity of any kind for the purpose of defeating or evading the terms of this Agree​ment.

PRIVATE 
Section 2.  Picket Linestc  \l 1 "Section 2.  Picket Lines":  The Company shall not request or in​struct any employee to go through a picket line of a striking Union except that this Section shall not apply to strikes arising out of juris​dictional disputes between Unions.  However, this provision does not apply to emergencies.
PRIVATE 
Article 7tc  \l 1 "Article 7"

BONDS
Should the Company require any employee to be bonded, the Com​pany shall pay the premium.
PRIVATE 
Article 8tc  \l 1 "Article 8"

LEAVES OF ABSENCE
PRIVATE Section 1.  Use of Paid Time Before Unpaid Leavetc  \l 1 "Section 1.  Use of Vacation Time Before Unpaid Leave":  An employee must use all paid sick leave (if applicable) and all vacation time before becoming eligible for any unpaid leave time. Pre-scheduled bid vacation will be honored even if it is unpaid. 

PRIVATE Section 2.  Unpaid Sick Leavetc  \l 1 "Section 2.  Unpaid Sick Leave":  The Company shall grant neces​sary unpaid sick leave, not exceeding two years (one year for employees hired after May 8, 2009) to any person requiring it.  An employ​ee shall accrue seniority during an unpaid sick leave deducting any time during which the employee would have been laid off if the employee had not been on unpaid sick leave.

PRIVATE 
Section 3.  Unpaid Personal Leavetc  \l 1 "Section 3.  Unpaid Personal Leave":  A personal leave of absence without pay, not exceeding six months, may be granted to employees requesting it for legitimate cause in the discretion of the Company.  A personal leave of absence more than thirty days in any calendar year shall not be included in the employee's seniority time.

PRIVATE 
Section 4.  Seniority Rights; Physical Upon Returning to Worktc  \l 1 "Section 4.  Seniority Rights; Physical Upon Returning to Work": Except as otherwise provided in this Agreement, any unpaid leave of absence, unpaid sick leave, or layoff shall not forfeit accumulated seniority rights of employees.  Employees receiving an unpaid sick leave under Section 2 of this Article, unpaid leave of absence or on a lay off may be required to pass a physical examination by a physi​cian before returning to work.

PRIVATE 
Section 5.  Job Upon Return from Unpaid Leaves of Absencetc  \l 1 "Section 6.  Job Upon Return from Unpaid Leaves of Absence":  Em​ployees returning from any unpaid leave of absence shall be rein​stated to their position or to a position to which their seniority and quali​fications entitle them.  The rate of pay shall be at least the same rate of pay the employee received when the employee began the unpaid leave of absence and shall include any contract increases.  If during the unpaid leave of absence, the qualifications for the employee's position have been changed, the employee will have an opportunity to take training that other employees in the position received during the leave of absence, if necessary, to enable the employee to meet the new qualifi​cations.

PRIVATE 
Article 9tc  \l 1 "Article 9"

UNIFORMS

Section 1.  
When uniforms are required, the Company shall furnish, clean and maintain the uniform.  All uniforms shall remain the Com​pany's proper​ty.  The Company shall not furnish, clean or maintain any other work clothing.
Section 2.  The Company will provide cold weather coveralls to regular full-time employ​ees in the following departments who are regularly assigned to work outside for the majority of the workday:  Peak Shaving, Con​struc​tion & Mainte​nance, Home Service Plus, Electronic Maintenance, Meter & Regula​tion, Collections, Corrosion and Leak Detection.

The employee shall be responsible for cleaning and maintaining such cold weather clothing.

Section 3.  Regular full-time employees who are eligible for the Company’s Safety Shoe Program will be reimbursed for the cost of approved safety shoes (which may include overshoes or walking shoes for Meter Readers and Collectors), not to exceed $120.00 in a two year calendar period.  
PRIVATE 

Article 10tc  \l 1 "
Article 10"

VACATIONS
PRIVATE 


tc  \l 1 ""

PRIVATE 
Section 1.  Vacation Time Accrualtc  \l 1 "Section 1.  Vacation Time Accrual":  


a.
Each bi-weekly pay period, full-time employees shall be cred​ited with 1/26th of their annual vacation accrual rate ac​cord​ing to the following schedule:

                                     Accrual Rate        Annual

      Years of Service
           Per Pay Period
   Accrual Rate
0 through 7 Full Years                3.12 hours
  
2 weeks

Start of 8th through 15th Year
     
   4.62 hours

3 weeks

Start of 16th through 24th Year       6.23 hours

4 weeks

Start of 25th through 34th Year       7.73 hours

5 weeks

Start of 35th Year and Over           9.24 hours

6 weeks

PRIVATE 
Section 2.  Seniority Rights in Scheduling Vacationtc  \l 1 "Section 2.  Seniority Rights in Scheduling Vacation":  Company seniority rights shall be observed in arranging vacation schedules.  If a holiday named in Article 15 falls within the employee's vacation period, the employee shall be allowed an additional vacation day.

PRIVATE 
Section 3.  Vacation Schedule Postedtc  \l 1 "Section 3.  Vacation Schedule Posted":  Vacation periods shall be scheduled and posted by the Company in each department not later than February 1st; vacation date selections shall be made not later than March 15th; and the vacation schedule shall be posted in each depart​ment not later than April 1st.

PRIVATE 
Section 4.  Vacation at Time Other Than Postedtc  \l 1 "Section 4.  Vacation at Time Other Than Posted":  Any employee desiring to take vacation any other time than the posted time shall obtain approval from the Company.

PRIVATE 
Section 5.  Unused Vacation Timetc  \l 1 "Section 5.  Unused Vacation Time":  Unused vacation time may be accumu​lated to a maximum equal to one and one-half (1 1/2) times the employee's annual accrual as follows:

                         Annual
 
          
        Accrual Rate         Maximum
                         2 Weeks           120 Hours

                         3 Weeks           180 Hours

                         4 Weeks           240 Hours

                         5 Weeks           300 Hours

                         6 Weeks           360 Hours

PRIVATE 
Section 6.  Unused Vacation Time at Employee's Deathtc  \l 1 "Section 6.  Unused Vacation Time at Employee's Death":  When an employ​ee dies, the employee's spouse, or dependents if no spouse sur​vives, shall receive pay for any unused vacation time as of the employ​ee's last day of work.  If an employee does not have a surviving spouse or depen​dents, the beneficiary as designated on the employee's group life insurance master record card shall receive the aforemen​tioned vacation pay.

PRIVATE 
Section 7.  Vacation Time Upon Entering or Returning from Mili​tary Servicetc  \l 1 "Section 7.  Vacation Time Upon Entering or Returning from Mili​tary Service":  Employees going into or returning from military ser​vice shall receive vacation for time worked as described in this Article.

PRIVATE 
Section 8.  Vacation Time at Retirementtc  \l 1 "Section 8.  Vacation Time at Retirement":  When an employee retires the employee may elect to take current earned vacation before the date of retirement, or may work to the last day of the month in which the employee retires and receive pay for the unused vacation.              
PRIVATE 

Article 11tc  \l 1 "
Article 11"
SICK LEAVE
PRIVATE 
Section 1.  Sick Time Earnedtc  \l 1 "Section 1.  Sick Time Earned":  Sick leave protects employees from loss of income when they are unable to work due to illness or injury.  All regular employees shall receive, at a bi-weekly accrual rate, 3.08 hours per pay period; equivalent to an annual accrual of eighty (80) hours.  Eligible employees must apply for long-term disability bene​fits.  Employees receiving long-term disability benefits are ineligible for sick leave.

PRIVATE 
Section 2.  Doctor Appointmentstc  \l 1 "Section 2.  Doctor Appointments":  Previously scheduled appoint​ments with dentists and doctors, up to a maximum of twelve (12) hours per calendar year, may be charged against an employee's sick leave.  This is con​ditioned on the scheduling of the appointment being first agreed to by the employee's supervisor or department head and verifica​tion of the treatment being furnished to the Company upon request.

PRIVATE 
Section 3.  Notice of Sicknesstc  \l 1 "Section 3.  Notice of Sickness":  Sick leave pay shall only be given on days on which the employee shall give notice, or make rea​sonable attempt to give notice of sickness, to the Company one‑half hour before the shift for which the employee is to report, except when circumstanc​es do not make it possible to so report.  The Company shall have the right to have its physician or nurse examine any employee giving such notice.
PRIVATE 
Section 4.  The Use of Sick Leave While on Vacationtc  \l 1 "Section 4.  The Use of Sick Leave While on Vacation":  An employee, while on paid vacation, who suffers a disability or illness requiring hospitalization or confinement under a physician's care may change from vacation to sick leave provided written certification of disability or illness from a physician is obtained.  All time spent while on the granted sick leave shall not be counted as vacation time, and the unused vacation days shall be rescheduled by mutual agreement between the Company and the employee.

PRIVATE Section 5.  Veteran's Physical Examinations and Compensable Acci​dentstc  \l 1 "Section 5.  Veteran's Physical Examinations and Compensable Acci​dents": Sick absence shall include the absence for physical exam​ina​tions ordered by the United States Government for veter​ans.  When a compensa​ble accident occurs in the work place and the loss of full day of scheduled work results, regular full-time employees with a sick leave balance may use sick leave (or vacation if no sick leave balance remains) in coordination with workers’ compensation payments so that the employee receives their normal pay for any scheduled workday missed.  Any overpayments of sick leave and/or vacation made by the Company as the result of workers’ compensation wage loss payments to the employee may be recovered from the employee by payroll deduction.
PRIVATE 
Section 6.  Overtime Following Sick Leavetc  \l 1 "Section 6.  Overtime Following Sick Leave":  Any employee out five days or over on sick leave may refuse overtime for a period of one week without having such refusal added under the present proce​dure in appli​cable departments.

PRIVATE 
Section 7.  Holiday Paytc  \l 1 "Section 7.  Holiday Pay":  If a holiday named in Article 15 falls during an employee's paid sick leave, said holiday shall not be consid​ered as one of the employee's paid sick leave days.

Section 8.  Nothing in this Agreement precludes the Company from offering a regular full-time position to an employee who has been injured or sick (on or off-the-job) where it has been determined and agreed by at least two physicians (Company and personal) that the employee can no longer function in his/her job even with reasonable accommodations.  Practicality, seniority and qualifications will be given consideration.

PRIVATE 
Article 12 tc  \l 1 "Article 12 "

SENIORITY
PRIVATE Section 1.  Definitiontc  \l 1 "Section 1.  Definition":  Seniority is an employee's length of service with the Company beginning with the employee's most recent date of hire into this bargaining unit by the Company.  Employees shall be on probationary status and shall have no seniority rights until they have worked for a total of twelve (12) months; but when they have worked for a total of twelve (12) months, their seniority shall begin with twelve (12) months accumulated seniority.  Other than as speci​fied, they shall be subject to the terms and con​ditions of this Agree​ment.  

Employees hired prior to Date of Signing of the new contract shall be on probationary status for a total of six (6) months.

PRIVATE Section 2.  Senioritytc  \l 1 "Section 2.  Seniority":  Within each department of the Company, seniori​ty shall prevail in all matters of reduction of force or re​employment.  Employment hereunder is divided into the following depart​ments:



Home Service Plus® Division



HSP Operations/Tech Line


Field Services Division




Collection




Construction & Maintenance




Meter Installation/Meter Shop



Meter Reading






Support Services/Technology Division

Facilities




Fleet Services

Materials/Quality Assurance/ARPS







Radio Shop



Gas Engineering and Technical Services Division




Corrosion & Leak Detection




Distribution Regulation & Odorization




Electronic Maintenance




Peaking Operations

In the matter of promotions, the senior employee suffi​ciently qualified for the position shall be promoted.  The qualifica​tions for positions, including as much job information as practical, will be set forth in the job posting.  
PRIVATE 
Section 3.  Temporary Transfer of Worktc  \l 1 "Section 3.  Temporary Transfer of Work":  In an attempt to sta​bilize the overall workload and staffing levels, and to help per​form a maximum amount of work with Local 340 personnel, the Company shall be allowed to temporarily transfer excess work normally performed in one depart​ment to another department.  Such transfers of work will not exceed six (6) months in any instance, unless written approval is obtained from the Union.

PRIVATE 


tc  \l 1 ""
PRIVATE PRIVATE 

tc  \l 1 ""

PRIVATE Section 4.  Temporary Transfer of Employeestc  \l 1 "Section 4.  Temporary Transfer of Employees":  The Company can tempo​rarily transfer employees between departments for up to a total of 210 days within a contract year.  Employees shall not be transfer​red more than one time per day; however, employees may be returned to their own department to work, if necessary.
For temporary transfers of eight (8) hours or less, the Company shall select the senior qualified employee who it has determined is available and who is willing to accept the transfer, or if the number of quali​fied volunteers is insufficient, the Company will assign the quali​fied least senior employees who are available.  For transfers which are more than four (4) con​secutive hours, the employee shall receive the pay rate for the job classification to which the employee was transferred unless the employ​ee's own regular pay rate is higher.

Temporary transfers for more than eight (8) consecutive hours, but not more than fifteen (15) working days shall be filled by the Company select​ing qualified senior volunteers in the department where excess of employees exist.  If the number of qualified volunteers is insuf​fi​cient, the Company will assign the qualified, least senior employ​ees.

For temporary transfers of fifteen (15) working days or less, employees shall be reimbursed for use of their personal vehicle for mileage at the current contract mileage rate, both ways, from their permanent reporting location to their temporary location assignment.

For temporary transfers of less than fifteen (15) working days, the employ​ees shall not be required to change shifts.  However, the start​ing time may be altered within the terms of the contract.
PRIVATE 
Section 5.  Postings for Temporary Transfer of Employeestc  \l 1 "Section 5.  Postings for Temporary Transfer of Employees":  For tempo​rary transfers of more than fifteen (15) working days, the Company will make advance postings in the depart​ment from which employees will be temporarily transferred, and the transfers will be based on seniori​ty and qualifications.  A temporary transfer occurs when an em​ployee of one department is assigned work in another depart​ment which work is normally performed by the employees in the latter department. For all temporary transfers, the Company is not required to transfer employ​ees engaged in essential work.  When employees engaged in essen​tial work are prevented from transferring resulting in the pos​sible trans​fer of a more senior employee, the senior employee may choose to perform the essential work if fully qualified and certi​fied, and the less senior employee will then be transferred.

PRIVATE 
Section 6.  Rights of Employees Whose Positions Are Eliminatedtc  \l 1 "Section 6.  Rights of Employees Whose Positions Are Eliminated":  If an employee's position is eliminated, the employee can bump into an existing position to which the employee's qualifica​tions and seniority entitle the employee.  As an alternative to bump​ing, an employee may elect to be placed in an open position as declared by the Company.  The employee's rate of pay shall be the rate of pay for the new position as determined by this Agree​ment.  Employees with less than five (5) years employment with the Com​pany may be separated from their new position without cause during their first three (3) months of employment in the new position.  Separa​tion without cause shall not affect the employee's existing seniority rights.

PRIVATE 
Section 7.  Layoff and Recalltc  \l 1 "Section 7.  Layoff and Recall":  When in the sole judgment of the Company it becomes necessary to lay off employees within a department, they shall be laid off in reverse order of seniority, provided that, the employees remain​ing have the skill, abilities and physical fitness to per​form the work available.  A laid-off employee is an employee who is temporarily off the payroll due to lack of work.  Recall shall be in reverse order of layoff pro​vided that the employees returning have the skill, abilities and physical fitness to perform the work avail​able.  

PRIVATE 
Section 8.  Severance Pay in Lieu of Reemployment Rights and Senioritytc  \l 1 "Section 8.  Severance Pay in Lieu of Reemployment Rights and Seniority":  If an employee with five (5) years or more of seniority is laid off, the employee may, at the time of layoff, elect to take severance pay of one month's pay at the employee's regular base rate and normal sched​uled hours for each full year of seniority or reemployment rights and seniority.  If the employee does not elect to take severance pay, the employee shall be laid off and has recall rights or can bump another job.

PRIVATE 
Section 9.  Competency of Employee to Perform Worktc  \l 1 "Section 9.  Competency of Employee to Perform Work":  No employee will continue on, be promoted to, transferred to, or be reemployed at work for which the employee is not competent, but any dispute arising over the competency of an employee or any controversy arising over the ability of an employee to perform work assigned by the Company will be settled by the Union and the Company as provided for in Article 5 of this Agreement.

PRIVATE 
Section 10.  Seniority Breakstc  \l 1 "Section 10.  Seniority Breaks":  Seniority and status as an employ​ee under this Agreement shall terminate for any of the following reasons:  


1.
voluntary quit;


2.
discharge for cause;


3.
working for another employer during a leave of absence in which case the employee shall be considered to have quit voluntarily;


4.
failure to report for duty when the employee is physically qualified at the end of a sick leave or leave of absence;


5.
layoff for more than four (4) years; or


6.
failure to report for work after layoff within fifteen (15) calendar days after a registered letter is mailed to the employee's last known address as it appears in Company re​cords.


7.
Transfer to a position outside this bargaining unit, as fol​lows:



a.
An Employee who accepts a temporary transfer for six months or less to a special project or assignment (regard​less of whether or not the work involved is covered by this Agree​ment) will continue to be covered by all the terms of this Agreement.  The six-month period may be extended by written agreement with the Union.  The Union shall be informed in advance of all such transfers and the expected duration of the transfer. Upon completion of such project or assignment, the employee will be returned to his/her former job.



b.
An employee who accepts a supervisory position (temporary or regular full-time) or a regular full-time position outside the coverage of this Agreement will forfeit all seniority on the effective date of transfer, unless other​wise agreed to in writing between the Company and the Union.
PRIVATE Section 11.  Filling Job Vacanciestc  \l 1 "Section 11.  Filling Job Vacancies":  The Company will distri​bute notices of job vacancies or transfers and new hires to all department bulletin boards and the Union Recording Secretary as they occur for general information.  All postings for each specific job vacancy will be effective for and can be referred to for a period of ninety (90) calen​dar days after their bulletin board removal date.  The removal date will be ten (10) calendar days after the posting.  The ten (10) days may be extended by the Company for individual extenuating circum​stances.  If the job is not filled by an employee under the jurisdic​tion of Local No. 340, the Company may hire a new employee to fill the job vacancy.

To qualify for a transfer to a department with a job vacancy, the applicant must meet all standards established for job applicants by the head of the department in which the job vacancy occurs.  The Human Resources Department will determine whether the applicant meets all standards as required of a new employee, and such determination will be in the manner as would be required of a new employee.  The Human Re​sources Department shall give appropriate consideration to knowledge and skill possessed by the employee by virtue of the employee's pre​vious experience within the Company.
The rate of pay for the transferred employee shall be deter​mined as follows:

1.
The lesser of the employee's present hourly rate, or the maxi​mum of the job rate for which the employee is apply​ing if in a wage progression schedule.


2.
The job rate of the job if a single rate job.


3.
The beginning rate of a classification if the beginning job progression rate schedule is greater than (the employee's) present rate of pay.

When more than one employee meets the requirements of the job as determined by this Section, the employee with the most Company seniori​ty shall be given preference.

A transferred employee may apply for another transfer only once each two years from the date of their transfer to their new depart​ment, except for physical reasons and except as provided by Article 12, Section 7.

An employee will be transferred to his/her new position within thirty (30) calendar days after notification of selection.  If not transferred within thirty (30) days due to the Company's operational needs, the employee will thereafter be compensated at his/her new wage rate (if higher than the employee's existing rate) and will also begin to accrue seniority in the new position.

Employees transferred under the provisions of this Article shall have ninety (90) days in which to establish themselves in the new position. During this time, employees may return to their former department although employees will lose any posting privileges that they would have been granted during the 90 days.  If, after the 30th day of the 90 day transfer, the employee elects to return to the employee’s former department, the move shall count as a transfer and the employee will not be allowed inter-departmental transfer for two years.

During the latter forty-five (45) days, the Company may elect to return the employee to his/her former department.

Courtesy posting is a preferential posting open only to a limited number of unit members.  When practical, the Company will make courtesy postings for work location and crew assignments to those employees performing the same type of work.  When practical, the Company will make courtesy postings for temporary job assignments to those employees performing similar types of work.

PRIVATE 
Section 12.  Seniority‑‑Military Leave of Absencetc  \l 1 "Section 12.  Seniority‑‑Military Leave of Absence":  Should an employee be called into the military service of the United States, such employee shall continue to accrue seniority until returning to work, deducting any time during which the employee would have been laid off if the employee had not been in said service, provided that the employ​ee shall return to work at the first possible oppor​tunity.
PRIVATE 
Article 13tc  \l 1 "Article 13"

SUBCONTRACTING
Whenever the Company leases out or contracts work now being done by the Company, no such work shall be contracted for or leased which shall directly cause present employees to be laid off for lack of work.  Work so leased or contracted shall be done by union labor when practi​cal.

PRIVATE 
Article 14tc  \l 1 "Article 14"

HOURS OF WORK AND OVERTIME
PRIVATE 


tc  \l 1 ""Section 1.  Five-Day Workweek:  


a.
The regular workday shall be eight (8) hours and the regular workweek shall be forty (40) hours.  The workweek shall consist of five (5) consecutive days or shall contain two (2) con​secutive days off.  The regular shift shall start after 6:00 a.m. and before 8:30 a.m.  The regular calendar day for all employees starts at midnight, and the shifts shall be numbered accord​ingly.


b.
Monday shall be considered the first day of each week and Sunday as the last day of each week when computing the number of hours worked in any one week.  In the case of shift workers, their first scheduled off‑day shall be considered as their Saturday and their second sched​uled off‑day shall be considered as their Sunday.  However, the workweek for shift workers in the Home Service Plus Division shall begin at 12:01 a.m. on Saturday and end Friday at midnight.  

PRIVATE 

tc  \l 1 ""Section 2.  Keyhole Truck and 10-hour Shifts:  During the construction season (May-October), the Company may establish 4-day, 10-hour workweeks (8:00 a.m. – 6:30 p.m.) for up to two (2) C&M crews at each yard (north and south).  These shifts will be bid at the same time as the keyhole truck.  The keyhole truck shift and 10-hour shifts will first be filled voluntarily on the basis of the foreperson seniority and crew integrity will be maintained.  If not filled voluntarily, the keyhole truck shift and any open 10-hour shifts will be assigned to employees in reverse seniority order using foreperson seniority (excluding any crew members who voluntarily bid either the keyhole truck or a 10-hour shift).  The keyhole truck and 10-hour C&M crews will rotate onto the night shift.  

Four-Day Workweek:  It is understood by the parties that a voluntary 4-day, 10-hour workweek may be appropriate.  The Company and the Union will meet in advance of implementing a 4-day, 10-hour workweek to discuss and answer questions.  The Company will inform employees in the affected classification (by posting) of the start and end date for the 10-hour, 4-day workweek and will specify the daily start and stop time for the ten-hour day.  The following rules will
apply to employees who work ten-hour shifts, unless the Company and Union agree otherwise in writing:

a.
Employees will bid for and be awarded the ten (10) hour shifts based on foreperson seniority if both members of a crew desire to work such shift.


b.
Employees assigned to ten (10) hour shifts will not rotate into other shifts while so assigned.

 
c.
Overtime, when assigned, will be paid for hours in excess of the 10-hour day or over the forty-hour week.  Overtime will be paid at the rate of one and one-half straight time unless otherwise provided by the labor contract.

d.
Normal days off will be Friday, Saturday, Sunday for approxi-mately one-half of the department and Saturday, Sunday, Monday for the remaining one-half.  These days off will be alternated on a three-week basis unless otherwise agreed upon between the affected employees and the company; however, Management will have the right to designate the division of personnel in order to accommodate workloads and maintain crew integrity.


e.
Sick leave and vacations will be charged on ten-hour basis.  Funerals will be charged on an eight-hour basis, plus two hours of vacation time.


f.
During any week when a holiday occurs, all employees (choose one) will revert to an eight-hour schedule or work three ten-hour days and be charged two hours of vacation time.

Section 3.  Rest Period:  Employees are entitled to an eight (8) hour rest period before re​turn​ing to work.  If the rest period overlaps with the next regular work​day, the employee shall be paid the straight-time rate for the overlap.  If the employee elects to return to work during the rest period, the employee shall be paid the applicable overtime rate for the overlap.  No employ​ee shall be allowed to return to work with less than a six (6) hour rest period.

PRIVATE 
Section 4.  Amount of Overtime for Eight Hour Workdaystc  \l 1 "Section 2.  Amount of Overtime for Eight Hour Workdays":  For employees who are regularly scheduled to work eight hours a day, over​time shall be paid as follows.  Overtime at the rate of time and one‑half shall be paid for all time worked in excess of the regular work​day and the regular workweek.  Double time shall be paid for all time worked in excess of the regu​larly scheduled workday falling on calen​dar Sundays and holidays.  Double time shall be paid on hours worked on Contract defined Sunday or the employee's assigned holiday.  Double time, in addition to regular straight‑time pay eight hours, shall be paid for all time worked on any of the named contract holi​days.  How​ever, where an employee is scheduled to work on a con​tract holiday, the holiday shall be a part of the sched​uled forty hours work, and the employee shall be paid triple time for the eight holiday hours worked and shall not be assigned a day off in lieu of such pay.

PRIVATE 
Section 5.  Rotation of Shifts and Split Shiftstc  \l 1 "Section 3.  Rotation of Shifts and Split Shifts":  Employees in the same classification and doing the same kind of shift work shall be rotated as to shift unless posting for the purpose of bidding individual shifts is mutually agreed to by the Company and the Union. Security Persons in the Facilities Services Department shall not ro​tate, but shall keep the same shift and same days off each week.  An employee may not be assigned to a regular night shift for more than twelve months out of any 16-month period without the written approval of the Company.

Employees shall receive full pay for all time spent in the service of the Company.  There shall be no split shifts.  When called to work, employees shall be guar​anteed a minimum of three hours' pay, except when called to work less than three hours before the beginning of the regular shift.

PRIVATE 
Section 6.  Time Off for Personal Businesstc  \l 1 "Section 4.  Time Off for Personal Business":  Time off without pay for personal reasons may be granted only by an employee's super​vi​sor or appropriate substitute.  Advance notification must be made.  When time off for personal business is granted, the em​ployee shall be allowed to work overtime that day only if requested by the supervisor.  The employee shall then be paid at the applicable overtime rate for all hours worked outside the period of time for which the employee was regularly scheduled to work.

Section 7.  Work Schedules Posted:  

a. Schedules of shift work shall be posted in each depart​ment two weeks in advance, subject to change required by absences or unforeseen changes in the work.  Ten​tative schedules shall be posted in each department as far in advance as possible. 

b.
All night shift work after 9:00 p.m. in the Home Service Plus Division shall be emergency work or customer contract work.  All night shift after 5:00 p.m. in the Construction & Mainte​nance Department shall be emergency work (7:30 p.m. for 10-hour C&M crews).   However, after 5:00 p.m., the Company may assign the rotating afternoon crew to productive work at the yard to which assigned.


c.
The start time for the C&M afternoon shift will be established in six month increments and will be between 1:00 p.m. and 4:00 p.m. (Saturday may be a day shift with a start time between  8:00 - 10:00 a.m.)  Such shift(s) will be rotated through day shift crews.
Section 8.  Overtime Distribution:  The Company agrees that an honest effort shall be made to distribute overtime work as evenly as possible among the employees doing the same work on regular time.  
For all employees in the Retail Services Division, Construction & Maintenance Department and Meter Installation Unit, call-out overtime will be offered to eligi​ble employ​ees beginning with the high overtime person.  Unless otherwise agreed to by the Union, call-out over​time in all other departments will be offered to eligible employees beginning with the low overtime person.

Prescheduled overtime will be offered to eligible employees beginning with the low overtime person.

A current overtime log shall be posted in each department showing the record of overtime hours worked by each employee.  The overtime log will be zeroed out on May 1st of each year, with the names remaining in the same relative order.  New hires will be averaged in on the list.

An employee who is temporarily transferred to another depart​ment for more than fourteen (14) days shall be considered for overtime purpos​es as if the employee were a permanent member of that depart​ment.  The employee's regular work shall be considered to be that which the em​ployee is doing while a temporary transferee.  Employees shall carry their home department overtime hours into the new depart​ment, and shall carry overtime worked in the tempo​rary department back to their permanent department.

PRIVATE 
Section 9.  C&M On-Call Coverage:tc  \l 1 "Section 7.  C&M On-Call Coverage\:"

a.
The Company, with input from the Union, may establish an on-call overtime schedule to provide emergency response coverage overnight and on weekends, and the on-call crew may be called (by pager) and required to work.


b.
On-call pay will be one hour of straight time pay for each calendar day or part thereof that an employee is scheduled on-call, in addition to overtime pay for any work actually per​formed, except on-call pay will be time and one-half for Sat​urday and double time for Sunday/holiday.

c. If an on-call overtime crew is established, the on-call as​signment for the workweek will first be offered to the crew scheduled for the rotating afternoon shift.  If not accepted voluntarily by such crew, the option to fill the on-call obli​gations for the workweek will be offered by classification (e.g., Special Foreperson or Advanced Mechanic Operator), using the current overtime list.  If still not filled, the on-call obligation will be assigned to the afternoon shift crew.

d.
For employees assigned to on-call on a weekly basis, the on-call crew will start at 12:01 a.m. Saturday and run until 11:59 p.m. on Friday.

Section 10.  Overtime:  

a. Employees shall work all reasonable over​time requested by the Company to protect Company property, to care for emergencies and to protect the public. The Company may continue to assign non-emergency work to employees working at the time the emergency is declared until the end of their normal straight-time work shift. 
b.
The Company, with input from the Union, will establish proce​dures to solicit voluntary scheduled overtime within the Home Service Plus Division (and in other divisions as the need aris​es).

c.
Home Service Plus Only:  The Union will encourage employees to work voluntary overtime.  If volunteers are not readily avail​able or the amount of voluntary overtime is insuffi​cient to meet busi​ness needs, the Company may use other qualified CenterPoint Energy Minnesota Gas employ​ees or may require Home Service Plus employees hired on or after 5/1/96 to perform overtime at the maximum rate of 24 hours per month, with a maximum of 12 hours per week, except that, during any four months of the calendar year, upon 24 hours written notice to the Union and Technicians, the Company may increase the monthly maximum to 40 hours. 

However, when the percentage of Home Service Plus technicians hired after 5/1/96 exceeds 50% of all employees in the technician classi​fications, technicians with at least five (5) years of service will be removed from the required overtime stipulation in seniority order. Whenever practical, employ​ees who are re​quired to work overtime will be given at least 48 hours ad​vance notice of required overtime.  An employee may be excused by the Company from required over​time for extraor​dinary cir​cumstances.
Section 11.  Shift Assignment in Home Service ​Plus:  Em​ploy​ees hired prior to May 1, 1993, in the Home Service Plus Division (excluding ARPS) who obtain 20 years or more of active service in the depart​ment may work day shift only, Monday through Friday, except that when the percentage of 20 year employees asserting this privilege exceeds thirty-three (33) percent of the Advanced Service Technicians within the Commercial work group (present​ly non-existent), the Company may specify currently estab​lished Home Service Plu​s shift and day off patterns on new job postings in the classi​fication which exceeds this thirty-three (33) percent level, until the number of employees in such work group or classifica​tion exercising their twenty (20) year clause rights drops below the thirty-three (33) percent level.  An employee who bids on such job posting will be deemed to have waived any privi​leges conferred by the twenty (20) year clause.  The three employees currently working a permanent Monday-Friday day shift within ARPS will be “grandfathered” and allowed to continue such privilege while employed in ARPS.  The ARPS desk will maintain three employees exercising their 20-year privilege as long as there are seven (7) positions within ARPS. If there are less than seven (7) positions in ARPS, two (2) employees will be allowed to exercise the 20-year privilege; if ten (10) or more employees, then four (4) employees will be allowed to exercise such privilege within ARPS. 

PRIVATE 
Article 15tc  \l 1 "Article 15"

HOLIDAYS
The following days shall be observed as holidays:




New Year's Day




Memorial Day




Fourth of July




Labor Day




Thanksgiving Day




Christmas Eve Day




Christmas Day

The above holidays shall be included in the regular forty-hour week in which they occur.  When an observed holiday (other than Christmas Eve Day and Christmas Day) falls on a Satur​day, the preceding Friday will be considered the holiday.  When an observed holiday (other than Christmas Eve Day and Christmas Day) falls on a Sunday, the following Monday will be con​sidered the holiday.  The Christmas Eve Day and Christmas Day holidays will be observed as follows:  When Christmas Day falls on a Saturday, the Thursday and Friday prior shall be considered the holidays.  When Christmas Day falls on a Sunday, the Friday prior and the Monday following shall be considered the holidays.  When Christmas Day falls on a Monday, the Friday prior and Monday shall be considered the holidays.

Each employee has three personal holidays per contract unless the employ​ee began working on or after Decem​ber 1st of the con​tract year. In which case, the employee shall have one personal holi​day.  Personal floating holidays shall be ob​served on a day mutu​ally agreeable to the employee and supervisor.  If personal holiday time goes unused in the contract year granted, the Company agrees to pay for all unused person​al holiday time at the wage rate in effect on the last day of the contract year in which the personal holiday time was ac​crued.

In the Home Service Plus Division every​one must work their as​signed holiday or get a substitute at least two weeks in advance of the scheduled holiday.  The Company agrees to annually post the holi​day schedule for the coming contract year by January 15 each year.  The Home Service Plus holiday crew shall be scheduled to work on the calen​dar holiday.  In Home Service Plus, personal holidays may be bid on a separate list at the same time as annual vacation (without reduction in the weekly vacation slot allotments).

PRIVATE 
Article 16tc  \l 1 "Article 16"

JURY PAY
The Company shall reimburse any employee for loss of pay between regular pay and jury fees while serving jury duty.  The employee shall give the Company as much advance notice as possible of jury duty ser​vice.

PRIVATE 
Article 17tc  \l 1 "Article 17"

FUNERAL PAY
In the event of death of the father, mother (or person who has taken the place of a father or mother in raising the employee), father‑ in‑law, mother‑in‑law, spouse, brother, sister or child of the employ​ee, the employ​ee shall receive, upon request, a maximum of three days off without loss of pay during the period but not to extend beyond the day following the funeral.  In the event of the death of the employ​ee's grandparent or grandchild, the employee will be granted, upon request, the day of the funeral off without loss of pay.  Additional time off without pay shall be grant​ed whenever such addi​tional time is reason​ably required by the employ​ee.  Legal adop​tions shall be considered as a child of an employ​ee.

PRIVATE 
Article 18tc  \l 1 "Article 18"

MEALS

The Company shall grant a $9.00 meal allowance at two hours and fifteen minutes of continuous overtime worked, or at every four hours of call-out overtime.  The allowance is provided irrespective of whether the employee actually takes time off to eat.  Employees who do take time off to eat shall be on their own time while eating and not receive overtime pay while eating.  Employees shall take not more than a reasonable amount of time for meal periods, and never more than thirty minutes.  Employees are entitled to only one allowance per day for continuous overtime worked and no more than two allow​ances per day for call-out overtime.
PRIVATE 
Article 19tc  \l 1 "Article 19"

TRANSPORTATION ALLOWANCE
PRIVATE 
Section 1.  Transportation Allowancetc  \l 1 "Section 1.  Transportation Allowance":  Any employee who uses his/her personal automobile for Company business will be reimbursed mileage at the IRS rate and in accordance with applicable IRS regulations.  Such employees are responsible for maintaining liability coverage on their person​al vehi​cles which are used for company business.

PRIVATE 
Section 2.  Special Waterville Transportation Allowancetc  \l 1 "Section 3.  Special Waterville Transportation Allowance":  Employ​ees temporarily assigned to the Waterville Storage area on other than a permanent basis shall receive a mileage allowance as follows:


A mileage allowance at the IRS rate will be paid for miles actual​ly driven by the employee to and from their home of​fice location to Waterville.  Such employees will also re​ceive the IRS mile​age allowance for driving between job lo​ca​tions dur​ing the workday. 

PRIVATE 
Article 20tc  \l 1 "Article 20"

INCLEMENT WEATHER
PRIVATE 
Section 1.  Construction & Maintenance and Engineering Services Employeestc  \l 1 "Section 1.  Construction and Maintenance and Engineering Services Employees":  The following provisions apply during inclement weather.

Inclement weather conditions shall be defined as one or more of the following conditions.  Good judgment and common sense must be used in applying these definitions.


1.
Heavy rain shall be considered inclement when conditions be​come such that work cannot be carried on safely or pro​duc​tive​ly with reasonable comfort by employees.  It shall fur​ther be defined as heavy when water is caused to flow in the gutters or in the absence thereof, when special mea​sures such as dams, etc., become necessary to keep water from running into trench​es or holes.


2.
Light rain or drizzle shall be considered as an inclement condition if the official temperature is colder than +50(F.


3.
Heavy snow and sleet shall be considered an inclement weather condition.


4.
Gumbo or muddy soil conditions due to current precipita​tion, if severe enough to cause unsafe or impossible work​ing condi​tions, shall be considered as an inclement condi​tion.  Crew moves to more suitable locations where work can be accom​plished safely and productively can be made when these condi​tions are encoun​tered.


5.
Extreme cold shall be considered as an inclement weather con​dition.  Extreme cold shall be defined as such at any time the equivalent temperature reaches ‑15(F.  Equivalent temper​ature is arrived at by subtracting 1(F of temperature for each mile per hour of official area wind velocity.



During extreme cold inclement days, employees shall report to the job and remain on the job at the discretion of the Compa​ny to drill holes, set and maintain frost thawers, start machin​ery, and/or make moves to new work locations if the work is completed at the present location.

When inclement weather conditions exist, as defined above, the crew will take cover on the job until conditions do improve.  When the supervisor arrives at the crew location, then the supervisor will make the decision to:



Wait for weather to improve;



Move to another location;



Send the crew into a meeting room for training;



Assign other work functions which can be performed during 



   inclement weather; or



Send the crew home.

When there is doubt as to whether inclement conditions exist, the Construction and Maintenance Management may be called imme​diately to make the decision.

Whether members of the crew continue to work, stay on the job waiting for the weather to improve, are assigned other work or train​ing, or sent home for the balance of the day by their super​visors, they shall be entitled to a full eight hours pay for the day.  All personnel in the Construction and Maintenance Department shall be equipped by the Company in rain gear.  It shall be the respon​sibility of each individu​al to see to it that rain gear is properly cared for and available for use at all times.

Nothing in this Section shall be construed as relieving crews from their responsibility of working under any and all weather condi​tions when danger to life or property or when customer gas interrup​tions require that emergency work be performed.  Repair crews will be re​quired to answer leak complaints in all kinds of weather.  At no time will work be stopped when a job or operation cannot safely be left until the rain stops; under such circumstances the crew will continue to work until the job is completed to a point where it is safe to leave it.

PRIVATE 
Section 2.  ERT Maintenance/Meter Reader Routestc  \l 1 "Section 2.  ERT Maintenance/Meter Reader Routes" (excluding mobile AMR routes):  The following provi​sions apply during inclement weather. Inclement weather condi​tions shall be defined as one or more of the following conditions.  Good judgment and common sense must be used in applying these defini​tions.


1.
Heavy rain shall be considered inclement when conditions be​come such that work cannot be carried on safely or pro​duc​tive​ly with reasonable comfort by the employee.


2
Extreme cold shall be considered an inclement weather con​di​tion.  Extreme cold shall be defined as such at any time the equivalent temperature reaches ‑15(F.  Equivalent temper​ature is arrived at by subtracting 1(F of tempera​ture for each mile per hour of official area wind veloci​ty.


3.
An accumulation of snow, sleet and freezing rain and/or hazard​ous driving or walk​ing conditions shall not be considered as an inclement weather condition except that the Company recognizes that it is impos​sible to accomplish as much work under such condi​tions.  (This paragraph applies to mobile AMR drivers.)


4.
When inclement weather develops during the day while em​ploy​ees are on the route, each employee shall call the Meter Reading office as soon as practical after taking cover.  Employees shall be expected to return to work as soon as weather improves to a point where it is no longer inclement and shall call the office again at that time.


5.
When inclement weather conditions exist, the employees may be asked to wait for the weather to improve, attend Compa​ny meet​ings, may be assigned other work functions which can be per​formed during inclement weather, or may be di​rected to go home by the department head.


6.
In each instance as covered by this Section, the employee will be entitled to a full eight hours pay for the day.


7.
When there is doubt as to whether inclement weather condi​tions exist, the manager of Meter Reading, or delegate, will be called immediately to make the decision.

PRIVATE 
Article 21tc  \l 1 "Article 21"

ASSESSMENT/EMPLOYEE DEVELOPMENT
Section 1.  Fees & Costs:  The Company intends to support employ​ees to develop and improve their skills and expertise.  The Company shall not require any employee to attend special schooling or training other than on the Company's time and shall pay all appro​priate fees and costs for such schooling or training.  The Company shall pay the testing fees and costs for obtaining and maintaining all Company approved certifi​cates of competency and licens​es.
Section 2.  Assessment:  For the purpose of promotion, there will be assessments as indicated by an asterisk in the wage exhibit.  

Employees will be given a minimum of two weeks written advance notice of their anticipated assessment date.  Crew staff​ing and work schedules shall be con​sidered for assessment schedul​ing.

Requirements will be established by the Company with assistance from the Union through a process of competency (knowledge, skills, and abilities) identifica​tion.  The Company with assistance from the Union will select appropri​ate methods to measure specific competencies.  These methods include:  previous work experience and training, struc​tured interview, published skill and ability tests, written tests, oral tests, practical demon​stration and supervisor evaluation.  Supervisor evaluation shall not be the only determining factor in the evaluation process.  The Company with assistance from the Union will estab​lish the order of assessment methods and minimum standards required to success​fully complete the assessment.  Information regarding assessment meth​ods, minimum stan​dards and reference materials will be posted.

Employees who fail the assessment shall not be considered eligi​ble for that position.  They may not request a reas​sessment for that same position until they have completed an additional six (6) months of active service, measured from their eligibility date (for posted posi​tions, measured from the date the posting expires) in their current position.

An employee who fails the performance observation portion of as​sessment testing may request that the testing procedure and/or test results be reviewed by an advisory board.  Such board shall consist of two (2) Master Service Technicians (or two (2) Fore​persons/Masters for depart​ments other than Appliance Service), two (2) supervisory or management personnel and a member of the Technical Training staff.  The advisory board shall assist the Company in its efforts to fairly and consistent​ly administer perfor​mance observation testing.

The makeup of the Advisory Board may vary depending on the area of observation testing involved (e.g., refrigeration versus laundry).  Accordingly, when the need for an Advisory Board arises, we suggest that the Union submit a list of six (6) Master Service Technicians (or Forepersons for areas other than Home Service Plus), who have the applicable skill and experience in the area(s) at issue to the Company.  The Company will then select two (2) Masters/Forepersons from that list to serve on the Advisory Board.

Assessment results shall be given to the Union if the assessed party so requests it.  

Step rate assessments are intended to be completed within thirty (30) days of the employee’s eligibility date.  Step rate pay increases will be effective only upon successful completion of all applicable assess-ment requirements (including field testing) for the affected position. The start date for purposes of the new step rate and any future step progressions shall be comput​ed from the eligibili​ty date.  

PRIVATE 
Article 22tc  \l 1 "Article 22"

CHANGES IN WORK WEEK
In the event that the work week is changed by legislative act to a point below or above the regular work week provided herein, then the wage provisions of this Agreement and any other provisions hereof affected by such change may be reopened for further negotiations by either party on thirty days notice in writing to the other.

PRIVATE 
Article 23tc  \l 1 "Article 23"

TEMPORARY EMPLOYEES
A.
When the Company hires temporary employees in the Meter Read​ing Department, the Waterville storage area, or in any other classifi​cation agreed to by the Union, such employees will receive the entry-level rate of pay for the classification in which they are employed.  All other temporary employees will receive the Helper classification rate of pay.  Temporary employ​ees shall not be paid for personal holi​days, but they shall be paid for other holi​days.  They shall not accrue or earn vaca​tion time or sick leave.  There will be no layoff of regular employees while temporary employees are work​ing.  The maximum period of employ​ment for temporary employees, in one department, during a con​tract year is twenty-six (26) weeks.  Over​time will be offered to regular em​ploy​ees prior to temporary employees.

B.
On inclement weather days, the following conditions shall apply to tempo​raries working in departments covered by inclement weath​er claus​es. 

1.
Instruct temporaries not to report to work.  If such instruc​tion is received by the temporary employees prior to their reporting to work, they shall receive no pay.


2.
Pay temporary employees for the actual time spent working.


3.
Assign temporaries to any work which will not cause a regu​lar Meter Reader to be required to read a route other than the emplo​yee's regular route.

C.
The Company will meet and confer with the Union prior to hiring temporary employees.
PRIVATE 
Article 24tc  \l 1 "Article 24"

UNION SECURITY

All employees covered by this Agreement shall, as a condition of employment, be required to become and remain members of the Union.  All present employees not members of the Union at the time of the signing of this Agreement shall be required to become members of the Union by the 31st day following the effective date of this Agreement. All new employees subsequently hired shall be required to become mem​bers of the Union by the 31st day following the beginning of such employment.  For the purpose of this Article, membership in the union means the tendering of the periodic dues and initiation fees uniformly required of all employees within the require​ments of the National Labor Relations Act.  No employee may be dis​charged by the Company for non-membership in the Union except in con​formity with applicable law.

The Company agrees to deduct from the wages of employees such periodic dues as are authorized in writing by such employ​ees, in the amount certified by the Union.  The timing of the deduction (e.g., biweekly or monthly) will be determined by the Payroll Department. 

PRIVATE 
Article 25tc  \l 1 "Article 25"

MUTUAL PLEDGES
PRIVATE 
Section 1.  Union's Promise to Perform Efficient and Loyal Worktc  \l 1 "Section 1.  Union's Promise to Perform Efficient and Loyal Work":  The Union agrees that its members shall individually and col​lectively perform loyal and efficient work and service and shall use their influ​ence and best efforts to protect the property of the Com​pany and the Company's interests, and they shall assist in promot​ing the sale of the Company's products and cooperate with the Company and the employees of all departments in promoting and advancing the wel​fare of the Company and its service at all times.  No employee shall, without written approval of the Company, engage in any business or work which is in any way connected with or in conflict with the busi​ness of CenterPoint Energy Minnesota Gas other than as an employee of CenterPoint Energy Minnesota Gas.

PRIVATE 
Section 2.  Recognition of Union Forepersontc  \l 1 "Section 2.  Recognition of Union Foreperson":  The employees of each crew shall recognize the Union Foreperson as the leader of the crew.

PRIVATE 
Section 3.  Safe Practices and Working Conditionstc  \l 1 "Section 3.  Safe Practices and Working Conditions":  Both the Company and the Union recognize that safe working conditions and safe practices are essential in the prevention of personal injuries, damage to equip​ment, and protection of the public.  The Company therefore welcomes suggestions from employees individually or through their representa​tives, preferably in writing.  It shall promptly acknowledge all such written sugges​tions in writing, when addressed to proper Company represen​tatives, and shall inves​tigate their merit and practi​cability.  The Union shall encourage its members to work in a safe manner and cooperate with the Safety Program.

The Company and Union hereto agree that safety of employment is of vital importance, both to the Company and the employees, and further agree that no employee shall be required to perform any work unless reasonably proper safeguards are maintained.

PRIVATE 
Section 4.  Discriminationtc  \l 1 "Section 4.  Discrimination":  The Company and the Union shall continue their policy of providing equality of opportunity in matters of hiring, training, promotion, transfer, layoff, or discharge with​out regard to race, color, creed, national origin, sex, handicap, affec​tional prefer​ence or age consis​tent with applicable laws.  Veterans and veterans of the Viet Nam Era also come under provisions of this Sec​tion.  There shall be no discrimination against any employee because of Union affilia​tion.  

PRIVATE 
Section 5.  Compliance With Lawtc  \l 1 "Section 5.  Compliance With Law":  Nothing contained in this Agree​ment shall be interpreted to require either the Local Union or the Company to act in defiance of State or Federal law.  It is agreed that this Agreement shall be modified in respect to any or all parties to the extent necessary to comply with the law.

PRIVATE 
Section 6.  Compliance With Agreementtc  \l 1 "Section 6.  Compliance With Agreement":  Neither the Company, nor the Union, through their officers, members, repre​sentatives, agents, or committees, shall engage in any activity of any kind for the purpose of defeating or evading the terms of this Agreement.

Section 7.  Any disabled employee covered by a collective bargain​ing agreement may be tempo​rar​ily assigned to work covered by this Agree​ment, which he/she is qualified to perform, for up to ninety (90) days, pro​vid​ed that no employee covered by this Agree​ment is laid off or displaced as a result of such as​signment.  Such ninety (90) day period may be extended by mutual agree​ment with the Union, which shall be notified of all as​signments, including the position involved and the an​ticipated duration of the assignment.  For all assignments of more than fifteen (15) hours in a month, the employee will be required to pay a monthly work permit fee to the Union.

The Company will give preference to disabled employees who are covered by this Agreement in making work assign​ments under this para​graph.  The Company will also make reasonable efforts to accommodate other Compa​ny employees within posi​tions covered by their own Collec​tive Bargaining Agreement before assign​ing such employees to work covered by this Agreement.

PRIVATE 
Article 26tc  \l 1 "Article 26"

DISCIPLINE AND DISCHARGE
The Company has the right to employ or promote in accordance with the pro​visions of this Agreement, to enforce discipline, to discharge employees for cause, including failure to recognize author​ity, to discharge or discipline new employees with or without cause before they shall have completed their applicable probationary period (such new employees retain the right to file grievances alleging contractual violations).  Without excluding other causes for dis​charge, the follow​ing shall constitute absolute causes from which there shall be no appeal to negotiation or arbitration between the Company and the Union (except that the question of whether the employee has been guilty of the facts constituting such absolute causes shall be a negotiable controversy) namely:


1.
Use of, or being under the influence of, alcohol or 



non‑medi​cal drugs at any time during the work day.


2.
Dishonesty


3.
Neglect of Duty


4.
Abuse of Sick Leave

PRIVATE 
Article 27tc  \l 1 "Article 27"

MANAGEMENT RESPONSIBILITIES
Except as stipulated by this Agreement, the Company shall man​age the property and business, direct the working forces, and plan and carry out operations.  The Company has the right to establish reason​able rules covering employee conduct.  

PRIVATE 


tc  \l 1 ""Article 28


WAGES
PRIVATE 
Section 1.  Pay Periodstc  \l 1 "Section 1.  Pay Periods":  Payday shall be every other Friday covering the two weeks preceding the week in which the Friday falls.  All employee's rates shall be hourly rates.  

PRIVATE 
Section 2.  Job Descriptionstc  \l 1 "Section 2.  Job Descriptions":  The Company shall have on file a compre​hensive job description for each classification.  The Union shall be provided with copies of these descriptions.  The Company shall estab​lish minimum qualifications for all job classifi​cations.

Section 3.  Payroll Deductions:  The Company may make deductions from an employee's paycheck for sums owed the Company for expense advances or overpayments (including excess vacation/sick leave usage).

Section 4.  Temporary Work:  An employee temporarily doing work of a higher classification for periods of four hours or more shall be paid the scale for that classification of work, except during job training.  

Section 5.  Movement Through Step Wage Rates***:  An employee may move through the step wage rates at an accelerated rate for the posi​tions listed below provided the employee has the necessary compe​tency cards and meets the standards established by the Company.  To acceler​ate, em​ployees should contact their supervisor. For the posi​tions below, employees can accelerate to the triple asterisked wage level after spending six months in the lower wage level.  An employee who does not assess when eligible or who fails to pass the assessments will not be reassessed for six months, measured from the eligibility date.

Facilities Services Mechanic "B"


C & M Mechanic/Operator


Corrosion/Leak Detection Mechanic “B”


Vehicle & Equipment Mechanic


Meter Installer "B" and Regulator Mechanic "B" 


Meter Shop "B"


LNG/LPG Operator


Appliance Technician

Section 6.  Shift Differential Pay:  Shift employees scheduled for shifts starting between 11:00 a.m. and 1:59 p.m. shall receive seventy-five cents per hour shift differential only when they work these shifts.  Shift employees scheduled for the shifts starting between 2:00 p.m. and 9:59 p.m. shall receive one dollar per hour shift differential only when they work these shifts.  Shift employees sched​uled for the shifts starting between 10:00 p.m. and 5:59 a.m. shall receive one dollar and fifteen cents per hour shift differ​en​tial only when they work these shifts.


           Start Time           
Shift Differential



 6:00 a.m. ‑ 10:59 a.m.

 None




11:00 a.m. ‑  1:59 p.m.

$0.75




 2:00 p.m. ‑  9:59 p.m.

$1.00


10:00 p.m. ‑  5:59 a.m.

$1.15

Exception: Employees who are scheduled to work these shifts on a permanent basis (non-rotating) shall receive this shift differential pay on holidays, vacation and sick time.

The overtime rate shall be based on the employee's regular shift rate for the day in which the overtime occurs.  If an employee works five hours or more overtime in any day, such work shall be deemed to be assignment of new shifts and the starting time of such new shift shall determine whether shift differ​ential applies.  In no event shall shift differentials and premium pay be paid concurrently.

These changes in shift differential will be effective on the first day of the first pay period following date of signing of the new Agreement.

Section 7.  Premium Pay:  When a Sunday or a holiday is scheduled as a part of an employee's standard week, and shift differ​ential does not apply, a premium of eighty-five cents per hour in addition to the employee's straight time hourly rate shall be paid for such scheduled time worked on the Sunday or the holiday.

When a Saturday is scheduled as a part of an employee's stan​dard week, and shift differential does not apply, a premium of sixty cents per hour in addition to the straight time hourly rate shall be paid for such scheduled time worked on a Saturday.

Section 8.  Layoffs:  In case of layoffs, qualifications will be based strictly on the ability to do the work.

Section 9.  Wage Rates:  The minimum hourly rates set forth below shall be in effect on and after the dates indicated.  However, any employee now being compensated at an unpublished rate shall continue to receive the unpublished rate until the published rate exceeds it.

Section 10.  Automotive Service Excellence Certificates (ASE): Employ​ees in Fleet Services Department in the Vehicle and Equipment Mechanic or higher classifications will be paid an additional $.15 per hour as part of their basic wage rate for voluntary possession of current ASE Certificates in the following areas (to a maximum of $1.20):


Air Conditioning
DOT Certification

Auto Brakes (A-5)
Truck Diesel Engines (T-2)


Auto Electrical/Electronics (A-6)
Truck Brakes (T-4)


Auto Engine Performance (A-8)
Compressed Natural Gas (F-1)

Payment for each certificate is conditioned upon the employee retesting and passing the recertification test every three (3) years (every two years for DOT Certification).  All mechanics agree to obtain the DOT certificate to be eligible for the A.S.E. certification, within a reasonable length of time from June 3, 2002. The Company will pay all test fees.  Mechanics will study and test on their own time (shifts will be adjusted as necessary).  The Company re​serves the right to add or delete categories, but agrees to maintain eight catego​ries, and if a category is changed, a Mechanic has one year from the nearest ASE testing date (spring or fall) to pass the new category before losing pay.
Section 11.  Short-Term Incentive Pay (“STI”):  Employees covered by this agreement shall be eligible to participate in the CenterPoint Energy, Inc. Short Term Incentive Plan, under the terms and conditions of such Plan as currently effective and as amended by CenterPoint Energy, Inc., including any amendments that are necessary to comply with applicable laws.  Employees must achieve a “Meets Expectations” rating on their individual performance review in order to be eligible for STI. Employees who achieve an “Exceeds” performance rating will be eligible for an enhanced STI payout as determined by management. The STI target amount for employees covered by this agreement, which is paid as a percent of annual straight time earnings (excluding any overtime pay) is as follows:

 
2009
1.25%


2010
1.5%


2011*
1.5%


*Prorated:
4 months in 2011
Base Rate Increases (all classifications):

	05/01/09
	05/01/10

	3.0%
	3.25%


	
	
	
	

	
	5/1/2008
	5/1/2009
	5/1/2010

	 
	 
	 
	 

	HOME SERVICE PLUS DIVISION
	
	
	

	 
	 
	 
	 

	SERVICE TECHNICIAN INTERN /
	
	
	

	APPLIANCE REPAIR INTERN
	16.77
	17.27
	17.83

	
	
	
	

	SERVICE TECHNICIAN
	
	
	

	After 4th year*** 
	25.32
	26.08
	26.93

	During 4th year 
	23.97
	24.69
	25.49

	During 3rd year 
	22.60
	23.28
	24.03

	During 2nd year*** 
	21.23
	21.87
	22.58

	During 1st year 
	19.86
	20.46
	21.12

	 
	
	
	

	ADVANCED SERVICE TECHNICIAN
	
	
	

	(Residential Level One)
	
	
	

	Expert**1,2 
	26.83
	27.63
	28.53

	During 2nd year 
	26.28
	27.07
	27.95

	During 1st year 
	25.63
	26.40
	27.26

	 
	
	
	

	ADVANCED SERVICE TECHNICIAN
	
	
	

	(Residential Level Two) 
	
	
	

	Expert**1,2 
	28.34
	29.19
	30.14

	During 2nd year 
	27.56
	28.39
	29.31

	During 1st year 
	27.17
	27.99
	28.89

	 
	
	
	

	ADVANCED SERVICE TECHNICIAN
	
	
	

	(Residential/Commercial Level Three)
	
	
	

	Expert**1,2 
	30.45
	31.36
	32.38

	During 2nd year 
	29.92
	30.82
	31.82

	During 1st year 
	29.12
	29.99
	30.97

	
	
	
	

	ADVANCED SERVICE TECHNICIAN
	
	
	

	(Industrial)
	
	
	

	Expert**1,2  
	32.37
	33.34
	34.42

	During 2nd year 
	31.82
	32.77
	33.84

	During 1st year 
	30.98
	31.91
	32.95

	
	
	
	

	MASTER SERVICE TECHNICIAN
	
	
	

	(Residential or Commercial)
	
	
	

	Expert**1,2
	32.43
	33.40
	34.49

	During 2nd year 
	31.89
	32.85
	33.91

	During 1st year
	31.05
	31.98
	33.02

	 
	
	
	

	MASTER SERVICE TECHNICIAN
	
	
	

	(Industrial)
	
	
	

	Expert**1,2 
	34.08
	35.10
	36.24

	During 2nd year 
	33.52
	34.53
	35.65

	During 1st year 
	32.70
	33.68
	34.78


    * For the purpose of promotion, assessment will be required.

  **  Assessments for Competency and Expert level promotions are available after employees have spent the 
       number of months indicated after the asterisks in the lower level job.

***   Accelerated assessment available (Article 28, Section 5).
	
	5/1/2008
	5/1/2009
	5/1/2010

	APPLIANCE REPAIR TECHNICIAN
	
	
	

	(“WHITE GOODS” ONLY)
	
	
	

	After 4th year***
	22.79
	23.47
	24.24

	During 4th year
	21.54
	22.19
	22.91

	During 3rd year
	20.31
	20.92
	21.60

	During 2nd year***
	19.07
	19.64
	20.28

	During 1st year
	18.58
	19.14
	19.76

	
	
	
	

	ADVANCED APPLIANCE REPAIR TECHNICIAN
	
	

	Expert 
	24.12
	24.84
	25.65

	During 2nd year 
	23.54
	24.25
	25.03

	During 1st year 
	22.95
	23.64
	24.41

	 
	
	
	

	SPECIAL APPLIANCE REPAIR TECHNICIAN
	
	

	Expert 
	26.71
	27.51
	28.41

	During 2nd year 
	26.14
	26.92
	27.80

	During 1st year 
	25.49
	26.25
	27.11

	
	
	
	

	LEAD TECHNICAL SUPPORT SPECIALIST
	31.00
	31.93
	32.97

	
	
	
	

	TECHNICAL SUPPORT SPECIALIST
	
	
	

	After 3rd year 
	30.45
	31.36
	32.38

	During 3rd year 
	29.40
	30.28
	31.27

	During 2nd year 
	28.34
	29.19
	30.14

	During 1st year 
	27.28
	28.10
	29.01

	
	
	
	

	HOME SERVICE PLUS GENERALIST
	
	
	

	After two years 
	18.63
	19.19
	19.81

	During 4th six months 
	18.17
	18.72
	19.32

	During 3rd six months 
	17.70
	18.23
	18.82

	During 2nd six months 
	17.25
	17.77
	18.34

	During 1st six months 
	16.77
	17.27
	17.83

	 
	
	
	

	 
	 
	 
	 

	FIELD SERVICES DIVISION
	
	
	

	 
	
	
	

	COLLECTION DEPARTMENT
	 
	 
	 

	COLLECTOR
	
	
	

	After 5th year 
	25.88
	26.66
	27.52

	During 5th year 
	24.56
	25.30
	26.12

	During 4th year 
	23.29
	23.99
	24.77

	During 3rd year 
	22.00
	22.66
	23.40

	During 2nd year 
	20.68
	21.30
	21.99

	During 1st year 
	19.42
	20.00
	20.65

	
	
	
	

	ADVANCED COLLECTOR*
	27.20
	28.02
	28.93

	
	
	
	

	COLLECTOR FOREPERSON* 
	28.74
	29.60
	30.56


    * For the purpose of promotion, assessment will be required.

  **  Assessments for Competency and Expert level promotions are available after employees have spent the 
       number of months indicated after the asterisks in the lower level job.

***   Accelerated assessment available (Article 28, Section 5).
	
	5/1/2008
	5/1/2009
	5/1/2010

	CONSTRUCTION & MAINTENANCE DEPARTMENT

	C&M MECHANIC/OPERATOR
	
	
	

	After 5th year*** 
	27.43
	28.25
	29.17

	During 5th year 
	25.88
	26.66
	27.52

	During 4th year 
	24.84
	25.59
	26.42

	During 3rd year*** 
	23.56
	24.27
	25.06

	During 2nd year 
	22.26
	22.93
	23.67

	During 1st year 
	20.98
	21.61
	22.31

	 
	
	
	

	C&M ADVANCED MECHANIC/OPERATOR* 
	28.47
	29.32
	30.28

	 
	
	
	

	C&M FOREPERSON* 
	29.17
	30.05
	31.02

	 
	
	
	

	C&M SPECIAL FOREPERSON* 
	31.12
	32.05
	33.10

	 
	
	
	

	C&M ADVANCED FOREPERSON* 
	32.18
	33.15
	34.22

	 
	
	
	

	C&M TRUCK OPERATOR* 
	26.40
	27.19
	28.08

	 
	
	
	

	C&M TRUCK/TRACTOR OPERATOR* 
	27.20
	28.02
	28.93

	 
	
	
	

	C&M TAPPING TECHNICIAN*
	
	
	

	After 1st year 
	28.47
	29.32
	30.28

	During 1st year 
	26.40
	27.19
	28.08

	 
	
	
	

	C&M TAPPING FOREPERSON*
	29.99
	30.89
	31.89

	 
	
	
	

	C&M TOOL MECHANIC* 
	28.47
	29.32
	30.28

	 
	
	
	

	C&M LOCATOR* 
	27.71
	28.54
	29.47

	
	
	
	

	WELDER TRAINEE* 
	26.40
	27.19
	28.08

	 
	
	
	

	WELDER - OPSO CERTIFIED 
	28.33
	29.18
	30.13

	 
	
	
	

	WELDER – API/ASME CERTIFIED
	30.21
	31.12
	32.13

	 
	
	
	

	LEAD WELDER*
	30.63
	31.55
	32.57

	 
	
	
	

	WELDER FOREPERSON* 
	31.05
	31.98
	33.02

	
	
	
	

	
	
	
	


    * For the purpose of promotion, assessment will be required.

  **  Assessments for Competency and Expert level promotions are available after employees have spent the 
       number of months indicated after the asterisks in the lower level job.

***   Accelerated assessment available (Article 28, Section 5).
	
	5/1/2008
	5/1/2009
	5/1/2010

	METER INSTALLATION / METER SHOP DEPARTMENTS

	METER INSTALLER “B”
	
	
	

	METER SHOP “B”
	
	
	

	After 4th year  
	26.72
	27.52
	28.42

	During 4th year 
	26.01
	26.79
	27.66

	During 3rd year***  
	25.37
	26.13
	26.98

	During 2nd year 
	24.04
	24.76
	25.57

	During 1st year  
	22.70
	23.38
	24.14

	
	
	
	

	METER SHOP “A”
	27.75
	28.58
	29.51

	
	
	
	

	METER INSTALLER “A”
	28.56
	29.42
	30.37

	
	
	
	

	MASTER METER INSTALLER*
	29.38
	30.26
	31.24

	
	
	
	

	METER SHOP FOREPERSON*
	30.23
	31.14
	32.15

	
	
	
	

	METER INSTALLER FOREPERSON*
	30.71
	31.63
	32.66

	
	
	
	

	METER READING DEPARTMENT
	
	
	

	ERT MAINTENANCE/METER READER
	
	

	After 7th year 
	25.84
	26.62
	27.48

	During 7th year 
	24.51
	25.25
	26.07

	During 6th year 
	23.22
	23.92
	24.69

	During 5th year 
	21.90
	22.56
	23.29

	During 4th year 
	20.57
	21.19
	21.88

	During 3rd year 
	19.27
	19.85
	20.49

	During 2nd year 
	17.92
	18.46
	19.06

	During 1st year 
	16.86
	17.37
	17.93

	
	
	
	

	ADVANCED METER READER*1 
	
	
	

	After 4th year  
	26.39
	27.18
	28.07

	During 4th year 
	25.84
	26.62
	27.48

	During 3rd year 
	24.51
	25.25
	26.07

	During 2nd year 
	23.22
	23.92
	24.69

	During 1st year  
	21.90
	22.56
	23.29

	1 Employees who transfer into this position will be paid at the next pay step higher than the current rate.
	
	
	

	
	
	
	

	For Employees Hired After May 8, 2009:
	
	
	

	ERT MAINTENANCE/METER READER
	
	

	During 5th year 
	
	21.90
	22.61

	During 4th year 
	
	20.57
	21.24

	During 3rd year 
	
	19.27
	19.90

	During 2nd year 
	
	17.92
	18.50

	During 1st year 
	
	16.86
	17.41

	 
	
	
	

	ADVANCED METER READER*
	
	23.40
	24.16


   * For the purpose of promotion, assessment will be required.

 **  Assessments for Competency and Expert level promotions are available after employees have spent the 
      number of months indicated after the asterisks in the lower level job.

***  Accelerated assessment available (Article 28, Section 5).
	
	5/1/2008
	5/1/2009
	5/1/2010

	SUPPORT SERVICES / TECHNOLOGY DIVISION



	ELECTRONIC TECHNICIAN "C"* 
	26.43
	27.22
	28.11

	 
	
	
	

	ELECTRONIC TECHNICIAN "B"* 
	29.05
	29.92
	30.89

	 
	
	
	

	ELECTRONIC TECHNICIAN "A"* 
	31.31
	32.25
	33.30

	
	
	
	

	FACILITIES SERVICES DEPARTMENT
	
	

	FACILITIES ATTENDANT
	
	
	

	After 2nd year 
	18.63
	19.19
	19.81

	During 2nd year 
	17.73
	18.26
	18.86

	During 1st year   
	16.77
	17.27
	17.83

	 
	
	
	

	FACILITIES SERVICES MECHANIC "B"*
	
	

	After 2nd year*** 
	24.04
	24.76
	25.57

	During 4th six months 
	22.70
	23.38
	24.14

	During 3rd six months*** 
	21.37
	22.01
	22.73

	During 2nd six months 
	20.01
	20.61
	21.28

	During 1st six months 
	18.73
	19.29
	19.92

	
	
	
	

	FACILITIES SERVICES MECHANIC "A"* 
	26.72
	27.52
	28.42

	 
	
	
	

	FACILITIES SERVICES FOREPERSON* 
	28.29
	29.14
	30.09

	
	
	
	

	FLEET SERVICES DEPARTMENT
	
	
	

	FLEET ADVANCED FOREPERSON 
	31.65
	32.60
	33.66

	 
	
	
	

	FLEET GENERAL TECHNICIAN 
	23.56
	24.27
	25.06

	
	
	
	

	VEHICLE & EQUIPMENT MECHANIC*
	
	
	

	After 2nd year*** 
	28.06
	28.90
	29.84

	During 4th six months  
	26.65
	27.45
	28.34

	During 3rd six months***  
	25.27
	26.03
	26.87

	During 2nd six months  
	23.84
	24.56
	25.35

	During 1st six months  
	22.45
	23.12
	23.88

	
	
	
	

	LEAD VEHICLE & EQUIPMENT MECHANIC* 
	28.62
	29.48
	30.44

	 
	
	
	

	EQUIP & TRANSPORT SHOP FOREPERSON*  
	30.31
	31.22
	32.23

	 
	
	
	

	PREVENTATIVE MAINTENANCE TECHNICIAN 
	20.92
	21.55
	22.25


    * For the purpose of promotion, assessment will be required.

  **  Assessments for Competency and Expert level promotions are available after employees have spent the 
       number of months indicated after the asterisks in the lower level job.

***   Accelerated assessment available (Article 28, Section 5).
	
	5/1/2008
	5/1/2009
	5/1/2010

	STORES ATTENDANT
	
	
	

	After 5th year  
	24.60
	25.34
	26.16

	During 5th year 
	23.71
	24.42
	25.21

	During 4th year 
	22.94
	23.63
	24.40

	During 3rd year  
	22.13
	22.79
	23.53

	During 2nd year 
	20.95
	21.58
	22.28

	During 1st year  
	19.68
	20.27
	20.93

	 
	
	
	

	STOREKEEPER* 
	27.34
	28.16
	29.08

	 
	
	
	

	For Employees Hired After May 8, 2009:
	
	
	

	STORES ATTENDANT
	
	
	

	After 5th year  
	
	21.00
	21.68

	During 5th year 
	
	20.00
	20.65

	During 4th year 
	
	19.00
	19.62

	During 3rd year  
	
	18.00
	18.59

	During 2nd year 
	
	17.00
	17.55

	During 1st year  
	
	16.00
	16.52

	 
	
	
	

	STOREKEEPER* 
	
	23.00
	23.75

	 
	
	
	

	MATERIALS FOREPERSON  
	29.04
	29.91
	30.88

	
	
	
	

	ADV QUALITY ASSURANCE LAB TECHNICIAN*
	28.29
	29.14
	30.09

	
	
	
	

	MASTER APPLIANCE REPAIR CITY DESK
	30.28
	31.19
	32.20

	
	
	
	

	APPLIANCE REPAIR CITY DESK (ARPS)*
	28.34
	29.19
	30.14

	GAS ENGINEERING & TECHNICAL SERVICES DIVISION



	CORROSION & LEAK DETECTION DEPARTMENT

	CORROSION / LEAK DETECTION MECH "B"
	
	

	After 5th year
	27.43
	28.25
	29.17

	During 5th year
	25.88
	26.66
	27.52

	During 4th year
	24.84
	25.59
	26.42

	During 3rd year***
	23.56
	24.27
	25.06

	During 2nd year  
	22.26
	22.93
	23.67

	During 1st year  
	20.98
	21.61
	22.31

	
	
	
	

	CORROSION / LEAK DETECTION MECH "A"*  
	27.82
	28.65
	29.59

	
	
	
	

	LEAK DETECTION FOREPERSON*
	28.22
	29.07
	30.01

	CORROSION MECHANIC "A"
	
	
	

	(With NACE Certification)* 
	29.77
	30.66
	31.66

	
	
	
	

	LEAK SURVEY TECHNICIAN* 
	29.77
	30.66
	31.66

	
	
	
	

	MASTER CORROSION MECHANIC
	
	
	

	(With NACE Certification)*
	30.77
	31.69
	32.72


    * For the purpose of promotion, assessment will be required.

  **  Assessments for Competency and Expert level promotions are available after employees have spent the 
       number of months indicated after the asterisks in the lower level job.

***   Accelerated assessment available (Article 28, Section 5).
	
	5/1/2008
	5/1/2009
	5/1/2010

	DISTRIBUTION REGULATION & ODORIZATION
	
	
	

	CHART WORKER  
	17.12
	17.63
	18.21

	 
	
	
	

	REGULATOR MECHANIC “B”
	
	
	

	After 4th year  
	26.72
	27.52
	28.42

	During 4th year 
	26.01
	26.79
	27.66

	During 3rd year***  
	25.37
	26.13
	26.98

	During 2nd year 
	24.04
	24.76
	25.57

	During 1st year  
	22.70
	23.38
	24.14

	
	
	
	

	REGULATOR MECHANIC “A”
	28.56
	29.73
	30.69

	
	
	
	

	MASTER REGULATOR MECHANIC
	30.71
	31.79
	32.82

	
	
	
	

	INSTRUMENT TECHNICIAN*
	28.26
	29.11
	30.05

	 
	
	
	

	ADVANCED INSTRUMENT TECHNICIAN*
	30.37
	31.28
	32.30

	
	
	
	

	PEAKING OPERATIONS DEPARTMENT
	
	
	

	PROPANE MECHANIC "B"
	
	
	

	STORAGE WORKER "B"
	
	
	

	After 3rd year 
	25.90
	26.68
	27.54

	During 3rd year 
	24.56
	25.30
	26.12

	During 2nd year 
	23.24
	23.94
	24.72

	During 1st year  
	21.93
	22.59
	23.32

	 
	
	
	

	PROPANE MECHANIC "A"*  
	28.29
	29.14
	30.09

	 
	
	
	

	STORAGE WORKER "A"*  
	29.05
	29.92
	30.89

	 
	
	
	

	MASTER PROPANE MECHANIC*  
	29.72
	30.61
	31.61

	
	
	
	

	LNG-LPG OPERATOR “A”
	27.85
	28.69
	29.62

	
	
	
	

	LNG-LPG OPERATOR “B”
	
	
	

	During 5th year  
	27.08
	27.89
	28.80

	During 4th year  
	24.92
	25.67
	26.50

	During 3rd year 
	23.24
	23.94
	24.72

	During 2nd year  
	21.93
	22.59
	23.32

	During 1st year 
	20.57
	21.19
	21.88

	
	
	
	

	LNG-LPG FOREPERSON*  
	29.72
	30.61
	31.61

	
	
	
	

	PRODUCTION FOREPERSON*  
	28.29
	29.14
	30.09

	
	
	
	

	MACHINIST - ENGINE MECHANIC "B"*  
	28.29
	29.14
	30.09

	 
	
	
	

	MACHINIST - ENGINE MECHANIC "A"*  
	29.72
	30.61
	31.61

	 
	
	
	

	MACHINIST - ENGINE MECHANIC FOREPERSON* 
	31.65
	32.60
	33.66


    * For the purpose of promotion, assessment will be required.

  **  Assessments for Competency and Expert level promotions are available after employees have spent the 
       number of months indicated after the asterisks in the lower level job.

***   Accelerated assessment available (Article 28, Section 5).
	
	5/1/2008
	5/1/2009
	5/1/2010

	- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

ALL DEPARTMENTS



	HELPER
	 
	
	

	After two years 
	18.63
	19.19
	19.81

	During 4th six months 
	18.17
	18.72
	19.32

	During 3rd six months 
	17.70
	18.23
	18.82

	During 2nd six months 
	17.25
	17.77
	18.34

	During 1st six months
	16.77
	17.27
	17.83

	
	
	
	

	UTILITY ASSISTANT POSITION
	
	
	

	After 4th year 
	16.77
	17.27
	17.83

	During 4th year 
	15.36
	15.82
	16.33

	During 3rd year 
	14.10
	14.52
	14.99

	During 2nd year 
	13.13
	13.52
	13.96

	During 1st year
	12.68
	13.06
	13.48

	
	
	
	

	UTILITY APPRENTICE
	
	
	

	After 5th year 
	20.63
	21.25
	21.94

	After 4th year 
	20.13
	20.73
	21.41

	After 3rd year 
	19.63
	20.22
	20.88

	After 2nd year 
	18.63
	19.19
	19.81

	After 1st year
	17.70
	18.23
	18.82

	During 1st year
	16.77
	17.27
	17.83


    * For the purpose of promotion, assessment will be required.

  **  Assessments for Competency and Expert level promotions are available after employees have spent the 
       number of months indicated after the asterisks in the lower level job.

***   Accelerated assessment available (Article 28, Section 5).
PRIVATE 
Article 29tc  \l 1 "Article 29"

GENERAL WORK RULES
Section 1.  General:

A.
All employees must have a valid Minnesota Driver's License, as required, for their respective job classification.  The Com​pany shall pay the differ​ence between the cost of a regu​lar license (Class C) and the cost of a special license.  Employ​ees must comply with all applica​ble driver-licensing require​ments.


B.
For those job classifications with "A" and "B" level jobs, employ​ees can advance to the "A" level when they satisfy all of the job requirements for the "A" level job and have spent six months in the "B" level job (except for LNG/LPG Operators).


C.
1.
Gasfitter's Certificate:  Employees will be per​mitted to train for the Journeyman's Gasfitter’s Certifi​cate of Com​pe​tence on Company time only twice.  For CenterPoint Energy Minnesota Gas Home Service Plus employees the minimum number of hours of train​ing provided by the Company will be 24 hours each time.  For others, the minimum number of training hours provided by the Company will be 40 hours each time.  Such training will be provided within 30 days of the scheduled test dates.  Employees must apply with the City of Minneap​olis to take the Certificate of Competency test within 90 days after they are eligible based on the City of Minneapo​lis requirements.  Employees must obtain such certificate within nineteen (19) months after their first test date. A Service Technician who fails to obtain a Gasfitter's Cer​tificate after two (2) attempts will be assigned to an Appliance Repair Technician position, provided the employee passes the entry level assessment for such position (with minimal training not to exceed a week). In such case, the employee will be paid as an Appliance Repair Technician at the same longevity pay step held as a Service Technician until the Gasfitter's Certificate is obtained.  When the Gasfitter's Certificate is obtained, the employee will be assigned to the Advanced Service Technician (Level I) entry rate.




For all other classifi​ca​tions, employees who fail to obtain the certif​icate after two (2) attempts may be removed at any time from the po​sition by the Company and assigned to an​other posted perma​nent po​sition, if avai​lable, based upon qualifications and se​nior​ity.  In such case, the employee will be paid based on the posi​tion to which he/she is as​signed.  In lieu of such as​signment, the Company will retain the employee in his/her current clas​sification, with a reduction in pay until the Gasfitter’s Certificate is obtained, as fol​lows:





Rate of Pay    




Until Gasfitters




    Classification
Certificate Obtained



C&M Mechanic Operator
Third Year




Corrosion/Leak Detection




  Mechanic “B”
Third Year



Meter Installer "B"/





Regulator Mechanic "B"
Second Year




Propane Mechanic "B"
Third Year




Machinist--Engine Mechanic "B"
Paid at the Third Year





Mechanic Operator Rate




Quality Assurance Lab Technician
Second Year  



2.
The Company shall pay the testing fees and costs for ob​taining and maintaining the Gasfitter’s Certifi​cate. With prior ap​prov​al, the Company shall pay testing and certifi​cate fees and costs for other Certificates of Compe​tency ob​tained and maintained by employ​ees.



3.
If the state or any city makes a significant change in testing procedures or requirements regarding competency cards (i.e.; time between tests apprenticeship require​ments, etc.), the Company and the Union will meet to ad​dress the qualifications and requirements set forth in the Agreement and adjust, if necessary, to reflect the change.


D.
All employees must demonstrate qualifications and remain qualified to perform the covered tasks for their job classification as required by the DOT’s Operator Qualification regulations. 

E.
The Union accepts the Company policy effective May 3, 2006, that individuals with a Level 1 warning letter will be prohibited from signing a job posting for transfer for six months and anyone with a Level 2 or higher warning letter for one year.

Section 2.  CenterPoint Energy Minnesota Gas Home Service Plus:

A.
See Appendix for job family progression in CenterPoint Energy Minnesota Gas Home Service Plus.


B.
The Union and the Company agree to cooperatively work together and support the State of Minnesota Apprentice Program for the trade of Pipefitters/​Refrigeration.


C.
1. Technicians who were at the Advanced Service Technician Level III (or higher) classification as of 5/1/93 will be "grandfathered" in such classification without having to acquire the Low Pressure Boiler Steam certif​icates.  


2.
An employee must apply with the City of Minneapolis to take the Cer​tificate of Compe​tency test for Low Pressure Steam areas within 90 days after complet​ing the Apprenticeship Program and must obtain such Certif​i​cate within 19 months after their first test date. If not so obtained, the em​ployee will be returned to the job clas​sification and pay step he/she held prior to movement into the Advanced Ser​vice Tech​nician Level III (or higher) clas​sification.  

D.
During the term of the new Agreement, whenever reasonably practical, the Company will use a union subcontractor for the Dual Fuel and Low Pressure Boiler Steam work, provided that such union contractor is readily avail​able. 


E.
If the Company decides to reestablish its Commercial and/or Industrial service business (beyond the existing light commer​cial service business), there will be courtesy posting for such work and the employees who post for such work shall be designated as the Commercial or Industrial work group.  Noth​ing in this provision shall prohibit the Company from assign​ing employees in the Commercial or Industrial work group to do residential work.


F.
Appliance Repair Technicians will be considered eligible for promotion (without a posting) to a Service Technician position after five years of service as an Appliance Repair Technician, provided they meet all the established qualifications for the Service Technician position and pass the assessments normally required for such position. These qualifications include possession of an HVAC certificate from an accredited vocational/technical school.  Upon promotion to a Service Technician position, an Appliance Repair Technician will be given credit on the Service Technician pay scale for his service as an Appliance Repair Technician.  The number of Appliance Repair Technicians that may be hired by the Company will be limited to 25% of the total number of Local 340 HVAC Service Technicians employed by the Company.


Overtime work related to "white goods" repair will continue to be distributed based on skill and relative position on the overtime list (not by classification).


G. 1. Employees must complete three and one-half (3.5) years of active service as a Service Technician and be enrolled and in good standing in the Company’s Home Service Plus Apprenticeship Program in order to move into the Level I Advanced Service Technician position without acquiring the Gasfitter’s Certificate.  Such employees will be permitted to move into the Expert category of the Level I Advanced Service Technician without acquiring the Gasfitter’s Certificate.



a.
Service Technicians will be eligible for accel-erated assessment during third year and beyond.





b.  Service Technicians, Appliance Repair Technicians, and Advanced Appliance Repair Technicians who become Service Technicians will automatically move to the Expert Level I category when they obtain the Gasfitter’s Certificate, provided they have completed one year of service as a Service Technician.



2.
A Level I Advanced Service Technician who has reached the Expert category in such posi​tion may then move into the first year Level II Advanced Service Technician position without possession of a Refrigeration Certificate,
provided he/she possesses a Gasfitter's Certificate.  Such employee must obtain a Refrigeration Certificate of Competency to move into the Expert category of the Level II Advanced Service Technician position. 

Section 3.  Construction & Maintenance:

A.  Crew integrity will be maintained as far as prac​tica​ble.


B.
For determination of pay, the type of jobs which will nor​mally be assigned to the various crews will be as shown in the fol​lowing table. 
	PRIVATE 

TYPE OF JOB
	CREW FOREPERSON'S

CLASSIFICATION

	1.
Installation of new or replace​ment mains of any size and any length.
	Advanced Foreperson

or Non-Union Supervi​sor

	2.
Main connections, chang​es, aban​don​ments, reha​bilitations, large re​pairs, large valve and regula​tor pit installa​tions.
	Advanced Foreperson

or Non-Union 

Supervisor

	3.
Installation of new or re​place​ment services of any size.
	Special Foreperson

	4.
Installation of new or re​placement mains, 4" or small​er.
	Special Foreperson

	5.
Main connections, changes, aban​don​ments, rehabilitations.
	Special Foreperson

	6.
Main repairs and service re​pairs under emergency condi​tions.
	Special Foreperson

	7.
Locating and repairing leaks in the distribution system.
	Special Foreperson

	8.
Main changes and abandonments.
	Special Foreperson

	9.
Installation of service re​placement under 2" in size.
	C&M Foreperson

	10.
New and replacement service in​stal​lation under 2".
	C&M Foreperson

	11.
New main extension 1-1/2" and small​er under 300 feet in length.
	C&M Foreperson

	12.
Foreign construction work.
	C&M Foreperson

	13.
Bell joint clamp installa​tions.
	C&M Foreperson

	14.
Service changes, test and con​nects and abandonments un​der 2".
	C&M Foreperson

	15.
Service sizing and inspection work.
	C&M Foreperson

	16.
Blacktop, sod and concrete work.
	C&M Foreperson

	17.
Main construction clean-up work.
	C&M Foreperson

	18.
Residential meter hanging and tie-in.
	Special &

C&M Foreperson

	19.  Installation of Anode.
	Special & 

C&M Foreperson



C.
When new or unforeseen types of jobs arise, the Company and the Union will dis​cuss which type of crew shall perform said jobs.  A foreperson and crew may be assigned jobs which are nor​mally done by a foreperson of a lower classification.  Repair crews will rotate on night shifts.


D.
The number of Advanced C&M Mechanic/Operators shall be at least equal to the number of C&M Forepersons and Special Fore​persons actually assigned to crew trucks.


E.
Routine work required to be done as a result of munic​ipal improve​ments, such as sewer, water, curb and gutter, and pav​ing instal​lations, shall be known as "Foreign Construction Work," and will normally be handled by a two‑person crew with C&M Fore​person in charge and an Advanced C&M Mechanic/Oper​a​tor.


This work will generally consist of:



1.
Cutting and reconnecting services.



2.
Raising roadway covers.



3.
Protecting our system while work by other parties is be​ing done in the vicinity by observing, tying up mains, strap​ping cou​plings, repairing coating and other miscel​laneous tasks.



4.
Assisting repair crews in locating and repairing system leaks.



5.
Repair of 5/8" and smaller service when feasible.



6.
Residential meter hanging and customer piping tie-in work, when feasible.


F.
After serving as a C&M Helper for six months, the employee shall be promoted to C&M Mechanic/Operator.  Once an employee has two years experience in the C&M Mechanic/Operator posi​tion and possesses a gasfitter's certificate, they are eli​gible to post for an opening in the Advanced Mechanic Opera​tor classi​fication, and may be permanently assigned by the Company at their yard (North and South) to such position if they fail to post.



G.
1.
Posting Process for OPSO Welder Positions:  The Company will first post an OPSO Welder position for employees who have OPSO certification.  If there are no quali​fied bid​ders, than a Welder Trainee position will be posted.  The trainee selected will be allowed up to 60 days to become OPSO certified.  If there are no bidders for the trainee posi​tion, or if it becomes apparent that the employee select​ed will not qualify as a Welder or fails to obtain the required certifications, the Company is then permit​ted to go to outside hire for OPSO Certi​fied Welder, and the employee selected as a Welder Trainee shall be re​turned to his/her former position with a two (2) year bidding freeze.


2.
During the first 60 days worked as a Welder Trainee, an em​ploy​ee shall learn Welder duties by observation, being trained by other Welders, successful comple​tion of re​quired vocational welding courses, and on‑the‑job train​ing as as​signed.  Should a Welder Trainee not be able to be OPSO Cer​tified within a 60‑day period, the trainee shall be returned to former, non-welder classification at the former rate of pay.



3.
An OPSO Certified Welder must continue to maintain cer​tifica​tion in OPSO manual arc welding and make a diligent effort toward API M.I.G. (Wire) Certif​ication.  Should a Welder not be capable of API M.I.G. Cer​tifi​cation with​in twelve months of becoming OPSO certi​fied, the Weld​er shall be re​turned to for​mer, non‑welder classifi​cation at the former rate of pay.  For employees who post to a Welder position after May 3, 2006, the Company will determine which qualification (ASME or API) such employee must test for.



4.
Lead Welder(s) and Welder Foreperson(s) must be ASME or API Cer​tified in M.I.G. (Wire) and Manual Arc welding.  The Foreperson shall train, direct and inspect the work of other Welders.



5.
An employee assigned to a Welder position shall perform Weld​er duties as assigned by the Company in and about Company shops, buildings, and facilities, as well as in the field, including but not limited to C&M, Service and Meter & Regulation.

H.
Preference for C&M Tapping Technician positions will be given to employees who have success​ful​ly completed a Company-ap​proved course in tapping practic​es.  The Company will make courtesy postings for Alternate Tapper Technician posi​tions open to all C&M employees.


I.
When Temporary Locator positions are established for the summer construction season, a minimum of two such positions will be made available for courte​sy posting to employees in the following C&M classifica​tions, provided replacement cov​erage can be obtained:  Spe​cial Fore​person, C&M Foreperson, Mechanic Operator and Advanced Me​chanic Operator.


J.
Construction and Maintenance crews designated and trained in the handling of hazardous material will receive a fifty cents per hour override in addition to their regular base wage only when assigned by the Company to work in an area designated by the state or feder​al government as a hazardous material site.

Section 4.  Facilities Services:


Facilities Services Mechanic shall receive Foreperson's pay if in charge of three or more B & G Helpers and/or Mechanics on a work pro​ject for temporary assignments of one day or more.

Section 5.  Fleet Services:

A.
To become a Vehicle & Equipment Mechanic, employee must have satisfactorily completed 2000 hours of training at an accred​ited trade school.


B.
The number of Preventative Maintenance Technician positions in the Fleet Ser​vices De​part​ment will not ex​ceed the num​ber of Vehicle & Equipment Me​chanic posi​tions.

Section 6.  Energy Measurement Services:

ERT Maintenance/Meter Readers will be allowed to courtesy post (on at least an annual basis) for their normal work areas but may be assigned to other work areas or functions on an as-needed basis.

Section 7.  Peaking Operations:


A.
If employees are requested to give formal training, other than on‑the‑job training, they shall be paid at the respec​tive Master rate.


B.
No LNG-LPG Operator “B” may advance beyond the fourth year Opera​tor rate without passing a comprehensive test covering plant opera​tions.   


C.
Operators must possess a State of Minnesota First Class "C" Boiler Engineer's License to move to the LNG/LPG Operator “A” "after 5th year" rate, but possession of such license does not accelerate them to LNG/LPG Operator “A.” 

D.
The LNG/LPG Operator may be assigned to work as the second crew person at the metro propane plants.  LNG/LPG Operators will be rotated between the Dakota Station and the metro propane plants.


E.
An LNG/LPG Operator who has the appropriate licenses and is other​wise deemed qualified by the Company may be temporarily assigned to work as a Production Foreperson when other Pro​duction Forepersons are not readily available to meet busi​ness needs.  Such employee will be paid at the Production Foreperson rate of pay during such assignment.

F.
The Company agrees that the duties added to the LNG/LPG Oper​ator position will not be used to reduce the number of Pro​duction Foreperson positions which are otherwise required for normal operations (currently five in number).


G.
The following guidelines will be used for accelerated testing for LNP-LPG Operators:

3rd Year Pay:


Operators can move up to 3rd year pay if: 

· After one year they score 70% or greater on all sections of the Dakota Station 5th year test.


OR:

Operators may move up to 3rd year pay IMMEDIATELY if they:
· Have a First Class C boilers license.  This would normally require at least 3 years to receive and would show skill levels higher than second year pay. Note:  Operators must obtain this license before they can go above 5th year pay.)
5th Year Pay:


Operators can move up to 5th year pay after 18 months if the following occurs:

· Score 80% or greater on all sections of the Dakota Station 5th year test.


Operators may take the accelerated test after completion of one year of active service at the Dakota Station and provided that they have passed the first year LNP-LPG Operator test. An employee who scores above 80% on the accelerated test will be moved into the 3rd year pay rate for an LNG-LPG Operator and six months after such date, will be moved to the 5th year pay rate (with no additional test requirement for the 5th year rate).  An employee who scores between 70 and 80% on the accelerated test, will be moved into the 3rd year LNG-LPG Operator rate of pay, with the option to re-test after six months to move to the 5th year rate.

H.
To obtain the LNG/LPG Operator “A” classification, operator must:

· Have a 1st class State of Minnesota Boiler’s license, and

· Pass the 5th year LNG/LPG Operator’s test scoring 80% on all sections of the test, and

· Held the 5th year and LNG/LPG Operator position for one year, or been an LNP/LPG Operator for 5 years.

PRIVATE 
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FLEXIBLE BENEFITS, SAVINGS AND PENSION PROGRAMS
Participation in Flexible Benefits and Savings Plans:  All employees in the bargaining unit covered by this Agree​ment shall be eligible to participate, on the same basis as other Company employees, in the CenterPoint Energy Inc. Retirement Plan, CenterPoint Energy Savings Plan and the CenterPoint Energy Flexible Bene​fits Plan, under the terms and conditions of these plans as currently effec​tive and as amended by CenterPoint Energy Inc. on a uniform basis for all Company employees, including any amend​ments that are necessary to comply with applica​ble laws. If changes in the law require it, enrollment op​tions will be re-opened.  The Company will continue to deter​mine vendors and establish uniform annual premiums applicable to all Company employees for the various components of the Flexible Benefits Plan (medical, dental, life insurance, vision, long term care and LTD).
Article 31


CHANGES IN JOB DUTIES
The Company and the Union mutually recognize that an increased standard of living of employees comes from the cooperation of all parties in promoting technological progress and better work methods and proce​dures, and in preventing waste and inefficiency. The Company and the Union agree that it is the objective of the Company to provide good service to its customers at the lowest cost consistent with its obliga​tion to provide fair wages and good working conditions to all of its employees and its duty to provide a fair return to its investors.  To achieve that objective requires the cooperation of the management, the employees and the Union.  

The parties recognize that efficiency and effectiveness of opera​tions may require that the Company implement reasonable changes in job duties from time-to-time during the term of this Agreement.  This includes a transfer of duties, the eliminations of jobs and the cre​ation of new jobs.  The parties also recognize and agree that such changes should not reduce the agreed upon schedule of wages of employ​ees affected by such changes and may require increased wages for such employees.

Whenever the Company anticipates a significant change in job duties, the Union shall be notified of the change in advance.  The Company shall negotiate with the Union over the reasonableness of the proposed change and any wage increases, if appropriate, for the posi​tions affected by such proposed change.

In the event the parties are unable to agree upon the reasonable​ness of the proposed change and/or the appropriate wage adjustments, the proposed change can be put into effect for a pilot test period of up to one hundred and twenty (120) days, which can be extended by mutual agreement.  During the test period, the parties shall meet and negoti​ate with respect to all issues relating to the implementation of the change in job duties.

In the event that the parties are unable to reach agreement on the reasonableness of the proposed change and/or the appropriate wage rate, the proposed change may continue in effect until the reasonableness of the change and/or the appropriate wage rate have been determined under the grievance procedure of this Agreement.

Any wage rate adjustments shall be based on all factors normally considered by the parties in determining appropriate wage rates includ​ing, but not limited to, training, experience, skill and responsibili​ties.  Any wage adjustment determined under the grievance procedure shall be retroactive to the date the job change was implemented.

Any changes put into effect shall not proximately cause present employ​ees to be laid off or erode or reduce the wages of employees or classi​fications covered by this Agreement.

Nothing in this Article shall be construed to expand or diminish the rights of the parties with respect to subcontracting.

PRIVATE 
Article 32tc  \l 1 "Article 32"
TERMINATION
The wage provisions in Article 28 shall take effect on May 1, 2009. Unless otherwise indicated, all other provi​sions of this Agree​ment shall become effec​tive on its date of signing.  

This Agreement will remain in full force and effect through April 30, 2011.  It shall continue in full force and effect from year to year there​after unless written notice requesting that the Agreement be amended or terminated is given by either party hereto to the other on or before sixty (60) days prior to the expiration date.

Neither the Union nor the Company shall present any demands or claims not included herein during the life of this Agreement unless both parties agree that changes in or amendments to the Agreement are desirable.  Any such changes agreed upon must be in writing and signed by both parties, the same as this Agreement.

This Agreement includes the following Letters of Agreement:

- May 8, 2009 Letter on Pension Plan.

- May 8, 2009 Letter on the Utility Apprentice Job Classification.

- May 8, 2009 Letter on 2008 Safety Recognition and Incentive
  Program.

- May 8, 2009 Letter on Driver Policy.

- August 20, 2008, Letter on CNP Retirement Plan.

- March 12, 2008, Letter on CSAFE Process.

- April 3, 2007, Letter on Long-Term Disability Coverage.

- January 31, 2007, Letter on Meter Installers Overtime.

- September 12, 2006, Letter on CNP Ethics and Compliance Code.

- May 3, 2006, Letter on Part-Time Employees.

- May 3, 2006, Letter on Sick Leave.

- April 26, 2005, Letter on Lead Technical Support Specialist.

- April 21, 2005, Letter on D.S.D. Apprenticeship Program.
- April 12, 2004, Letter on HR Policies Case.

-
February 28, 2003, Letter regarding Foreign Construction Grievance Settlement.

-
January 13, 2003, Dear Jim Letter of Agreement.

-
November 27, 2002, Letter regarding Staffing of ARPS Desk.

-
July 30, 2002, Letter on Staffing Policy.

-
June 3, 2002, Letter on HSP Wage Adjustment and Miscellaneous Duties.

-
June 3, 2002, Letter on Mandated Overtime in the H.S.P. Department.
- April 19, 2002, Letter on Home Service Plus Generalist.

-
April 17, 2002, Letter regarding Bidding of Work Areas in Home Service Plus.

-
December 18, 2001, Letter on HSP Ten-Hour, Four-Day Workweek.

- December 18, 2001, Letter on HSP Weekend Schedules.

- February 19, 2001, Letter on Advanced Appliance Repair Technicians.
-
June 11, 1999, Letter regarding Employees with 25 Years of Ser​vice and Medi​cal Limitations.

-
June 11, 1999, Letter regarding Work Load Flexibility Issues.

-
December 28, 1998, Facilities Services Mechanic "B" letter.

-
February 26, 1998, Technical Support Specialist letter.

-
February 9, 1998, Workday Policy Grievance settlement.

-
February 4, 1998, letter regarding notices of General and Special Meetings.

-
March 14, 1997, Collector agreement.

-
March 5, 1996, Grade "C" Chief Engineer's License Agreement.

-
February 9, 1996, Supported Employee Agreement.

-
August 3, 1995, Excess Mileage settlement.
The Company, for itself, and the Union, for itself, and its mem​bers, each agree that it shall in good faith abide by all the terms and conditions of this Agreement.

SIGNED THIS 8th DAY OF MAY, 2009.

FOR CENTERPOINT ENERGY -
GAS WORKERS UNION, LOCAL NO. 340,

MINNESOTA GAS
AFFILIATED WITH THE UNITED ASSO-


​CIATION OF JOURNEYMEN AND APPREN​TICES OF THE PLUMBING AND PIPE FITTING INDUSTRY OF THE UNITED STATES AND CANADA, AFL‑CIO



       ____________________________

__________________________

By: 
Michael I. Fahey   
By:
C. Ian Brown   


Director, Labor Relations

President

     ____________________________

___________________________

By:  Bryan J. Bruley       
By:  Charles W. McCoy

Director, Regional Operations

Vice President

     ____________________________

___________________________

By:  Joseph J. Vortherms
By:
Kenneth W. Moe

Director, HSP Operations

Member


___________________________    
     ___________________________

By:
Tod S. Norgren     
By:  Michael R. Hartel

Manager, HSP Metro Techs

Member

     ___________________________

___________________________

Dean A. Headlee
By:  Bruce E. Heminger

Manager, Field Operations

Member




__________________________



By:  R. Michael White
              

Member




__________________________



By:  Kendall L. Groenewold
              

Member

GRANDFATHERING AGREEMENT
· Sheldon Johnson will be given a one-time right to courtesy post back to the Meter & Regulation Department.  (Sub​ject to an open position but prior to a company-wide posting.)

· Dale Krotz will be grandfathered effective 5/1/09 in the Tool Mechanic position at the C&M Special Foreperson rate.

· Kurt Lofsness and Brandon Nelson will be permitted to move to a HVAC Service Technician position after completion of three years of service as an Appliance Repair Technician, provided that they enroll in a vocational/technical school and obtain a HVAC certificate and subject to passing applicable assessments.


· Effective May 8, 2009, Joel Beggs will be assigned to and grandfathered into the new Master Corrosion Mechanic (with NACE Certification) position. 

· Effective May 8, 2009, Judy Thompson will be moved into and grandfathered into the Advanced Collector position.  

· The Advanced Collector position and Collector Foreperson position will be eliminated when both Judy Thompson and Vance Nordaker vacate the Advanced Collector position.










































